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Integrating Qualitative and
Quantitative Methods for
Organizational Diagnosis

Possible Priming Effects?

Dean C. Vitale
Achilles A. Armenakis
Hubert S. Feild
Auburn University, Alabama

This study reviews considerations for integrating closed-ended items and open-ended ques-

tions in a single survey instrument, focusing on contextual effects as a potential pitfall in

organizational diagnosis. A randomized posttest-only control group experiment was con-

ducted in a field setting with a small (92 employees) for-profit firm wherein the experimental

group received a mixed questionnaire (closed-ended, followed by open-ended, questions)

and the control group received only open-ended questions. Individuals receiving the mixed

survey responded with a lower response rate and fewer comments than those receiving only

the open-ended questions. A thematic content analysis of responses revealed a practically

significant difference between groups in respondents’ perceptions of the organization’s

strengths. However, the reported weaknesses of the organization did not differ between

groups.

Keywords: mixed methods; priming; survey instrument

To be effective in the 21st century, an organization requires flexibility and the ability

to transform rapidly. Senior management’s understanding of their organization’s

internal state is a prerequisite to developing more effective strategies to meet the chal-

lenges of today’s competitive environment (see Armenakis & Bedeian, 1999; Beer &

Spector, 1993; Cummings & Worley, 2005, for a review). Change practitioners often use

organizational diagnosis to assess an organization’s current level of functioning (Armena-

kis, Mossholder, & Harris, 1990; Di Pofi, 2001; Harvey & Brown, 1996). Diagnostic

information generated is then employed to design appropriate change interventions to

improve performance (Golden-Biddle, Wiebe, & Locke, 2006). Despite extensive litera-

ture extolling the virtues of a proper diagnosis, research has found that one reason for the

high failure rate of change intervention efforts is the managers’ or consultants’ failure to

diagnose the needs of the organization (Harrison & Shirom, 1999).

Comprehending the existing social and functional reality of an organization is the funda-

mental purpose of organizational diagnosis. Correctly diagnosing organizational issues is

also a key facet of action research, as the success of any intervention is dependent on
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accurately diagnosing the issues that are important to the organization (Styhre & Sundgren,

2005). An accurate diagnosis necessitates the generation of valid and useful information

about the organizational system (Paul, 1996). In the field of organizational change, captur-

ing essential diagnostic information is most commonly accomplished via administration of a

self-report survey (Lasorsa, 2003). Survey questionnaires are a useful method for the collec-

tion of self-report data and continue to be the dominant mode of measurement when respon-

dent attitudes are desired (Babbie, 2004). A questionnaire is a written instrument that

conveys both the instructions and questions to respondents and supplies an area for them to

complete their answers (Emory & Cooper, 1991). Change practitioners rely upon partici-

pants’ answers to provide their beliefs, attitudes, and behavior intentions in their in situ envir-

onments (Lasorsa, 2003; Paul, 1996; Schwarz, 1999). The change practitioner, attempting to

assess an organization, often uses questionnaires to collect and analyze vital information

about the organization and to subsequently design appropriate organizational interventions

(Armenakis et al., 1990).

Once consisting primarily of closed-ended items and assorted rating scales useful in

quantitative analyses, many survey instruments have evolved to include open-ended ques-

tions designed to capture qualitative data in the form of text responses written in the

respondents’ own words (Jackson & Trochim, 2002). An increasingly attractive method

adopted by change practitioners is to attach open-ended questions to a quantitative stan-

dardized survey instrument (Creswell, 2003). Combining closed-ended and open-ended

items is a form of mixed methods research that has gained increasing popularity, largely

due to its potential to capture the benefits of both quantitative and qualitative data collec-

tion and analysis at a relatively low cost to the researcher (Erickson & Kaplan, 2000).

Whereas we recognize the ongoing epistemological debate between empiricists and inter-

pretivists regarding the efficacy of respective methods (i.e., quantitative vs. qualitative)

(Mingers, 2006; for a complete review, see Teddlie & Tashakkori, 2003), we adopt an

inclusive view of mixed methods as articulated by Creswell, Shope, Plano Clark, and

Green (2006); we specifically allow for the lesser role of qualitative methods in a mixed

methods research design (for a complete review, see Creswell & Plano Clark, 2007). As

such, the survey instrument used in this study that contained both closed-ended and open-

ended items is referred to as a ‘‘mixed survey instrument.’’

Using multiple methodologies to collect data is recognized as an essential component

of any organizational diagnosis (Paul, 1996). Moreover, triangulating data sources—

a means for seeking convergence among qualitative and quantitative methods—is appre-

ciated as an effective means to offset the inherent biases in respective methods (Creswell,

2003). Open-ended questions are attempts to access elicit qualitative information from the

respondent free from the conceptual boundaries that exist in a structured quantitative

survey instrument. On the other hand, a quantitative survey instrument is designed to elicit

responses that are subsequently fitted to preconceived constructs and empirically tested via

quantitative methods. When combining methods in a survey design, qualitative methods are

recommended for letting respondents determine their own frame of reference for answers,

whereas quantitative methods are recommended when quick tabulation or empirical general-

izability is desired (Di Pofi, 2001; Weisburg, Krosnick, & Bowen, 1989). Mixing quantita-

tive (closed-ended items) and qualitative (open-ended items) data collection approaches
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within the same method (i.e., in the questionnaire) has also been labeled ‘‘intramethod

mixing’’ (Johnson & Turner, 2003).

Although the practice of attaching open-ended questions to quantitative questionnaires is

increasingly popular, there is a paucity of literature investigating the possible effects of

combining these quantitative and qualitative data collection techniques. The existing theore-

tical and empirical research describing the contextual effects produced among responses to

closed-ended items within quantitative survey instruments is plentiful, including answer

construction in consumer behavior research (Peterson, 2005), answer retrieval and accessi-

bility (Schuman & Presser, 1981), question comprehension in behavioral frequency reports

(Schwarz, 1999), and relative scale context effects (Schwarz & Hippler, 1995). However,

the research exploring the specific effect on responses to open-ended questions when pre-

ceded by closed-ended questions is limited. In fact, despite an extensive literature review,

no research was discovered testing for context effects on responses to open-ended questions.

The goal of the present study was to determine whether responses to open-ended ques-

tions vary according to whether they are immediately preceded by a structured survey

instrument containing only closed-ended questions. This field experiment was conducted

with a single organization undergoing an organization diagnosis. The following para-

graphs lay the groundwork for this study with a review of relevant literatures regarding

mixed methods research, survey instrument concepts, and contextual effects as a result of

survey instrument construction. The literature review is followed by the theoretical devel-

opment of hypotheses. Finally, hypotheses are tested and results discussed in the context

of organizational diagnosis.

Literature Review

Mixed Methods

Gathering accurate information is crucial to the success of an organizational diagnosis.

Study designs integrating quantitative and qualitative data collection methods have become

increasingly popular owing to the complimentary nature of the information obtained (Cres-

well, 2003). Mixed methods research refers to the research or lines of inquiry that integrate

one or more qualitative and quantitative techniques for data collection and analysis (Bor-

kan, 2004; Creswell 2003).

Qualitative collection methods, including interviews, focus groups, participant observa-

tion, and open-ended survey items have great potential for exploring new topics, assisting

theory building, and providing context for quantitative data (Jackson & Trochim, 2002).

Qualitative survey responses are often elicited in organizational research to collect informa-

tion about an experience or topic, to explain or clarify quantitative findings, and to explore

different dimensions of respondents’ experiences (Jackson & Trochim, 2002; Sproull,

1988). For example, employees can provide ‘‘in their own words’’ why they are not satisfied

with their job, why there is resistance to a particular organization change effort, or why they

believe their work environment is unsafe. Open-ended questions are used in organizational

research to explore, explain, or reconfirm existing ideas. Whereas quantitative methods

work best in isolating variables and demonstrating correlates associated with variation,
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qualitative data collection techniques are particularly effective at gaining insight into the

processes and events that lead up to the observed variation (Borkan, 2004).

Indeed, the advantages of mixed methods research are well recognized throughout the

literature. Combining, or linking, quantitative and qualitative data collection methods

within studies can provide numerous benefits (cf. Fielding & Fielding, 1986; Greene, Car-

acelli, & Graham, 1989; Koch & Rhodes, 1979; Paul, 1996). Rossman and Wilson (1991)

summarized these advantages, describing three broad reasons for linking qualitative and

quantitative data: (a) to enable confirmation or corroboration of each other via triangula-

tion; (b) to elaborate or develop analysis, providing richer detail; and (c) to initiate new

lines of thinking through attention to surprises or paradoxes, providing fresh insight. Thus,

mixed methods not only add to the research toolbox, but they also provide the opportunity

for a synthesis of traditions.

However, to realize the synergistic advantages of integrating qualitative and quantita-

tive analysis, study designers must account for possible unintentional effects resulting

from combining the data collection methods in a single data collection procedure. Indeed,

to retain the advantages of a multimethod design, the data must not unduly influence one

another (Head, Griffin, Bateman, Lohman & Yates, 1988). As Onwuegbuzie and Johnson

(2006) suggested, ‘‘When a sequential mixed design is used, it is possible that the meta-

inference that arises is solely or largely the effect of the sequencing itself’’ (p. 58). To

understand the potential confounding effects of combining qualitative and quantitative

questionnaire items, we must first examine the nature of the questionnaire as an attitudinal

measure.

Dual-Conceptualization of Survey Instruments

The written survey instrument can be viewed from dual perspectives. It can be concep-

tualized both as a social encounter and as a series of cognitive tasks to be performed by

the respondent (Sudman, Bradburn, & Schwarz, 1996). When viewed as a social encoun-

ter, survey instruments have much in common with ordinary conversations. Indeed,

Bradburn, Wansink, and Sudman (2004) described survey respondents as ‘‘volunteer con-

versationalists,’’ highlighting the noncompulsory nature of participation (p. 8). Sudman

et al. (1996) also recognized the special nature of the survey, describing it as a ‘‘social

encounter between two strangers’’ (p. 1). Although Sudman et al. were admittedly referring

to a telephone survey, which is certainly more social than a written survey instrument,

research suggests that respondents, having made the decision to participate, feel the respon-

sibility to reply to the written survey instruments, much as they would in a dialogue with

another person (Dillman, 2007).

The literature describing survey instruments as cognitive tasks also contributes to

our understanding of the respondent’s mental processes. Although the precise mechanisms

that produce attitudinal changes among respondents during survey completion are not

known, some of the cognitive processes involved are now understood (Bradburn et al.,

2004). An individual’s responses can be described as the result of four processes: (a) inter-

preting the question, (b) retrieving the answer from memory, (c) forming judgment, and

(d) editing the answer (Sudman et al., 1996). Conceptualizing response construction as simi-

lar to social conversation and as a series of cognitive tasks contributes to the theoretical basis
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of the hypotheses tested in this study. Relevant aspects of both perspectives are discussed in

greater detail below.

Context Effects

A primary concern in survey design has been effects due not to the question itself,

but to influences extraneous to the question (Lasorsa, 2003; Schwarz, Hippler, Deutsch, &

Strack, 1985). Context effects can be described as ‘‘contaminating influences that can col-

lectively constrain the ability of researchers to explain or predict an attitude of interest’’

(Peterson, 2005, p. 348). Accordingly, a questionnaire cannot be viewed as a collection of

completely independent questions that have no effect on one another. Each question must

be evaluated on the basis of its individual content and also with regard to the larger con-

text, which often adds or subtracts meaning (Dillman, 2007). For example, when a survey

administrator supplies an individual with a questionnaire covering specific topics, the

structured items may create attitudes not present previously.

Although differing opinions exist in the literature regarding the extent to which a

respondent’s attitudes are constructed as opposed to stored in memory, there is strong evi-

dence that at least some attitudes are changed by the kinds of thoughts made accessible by

the survey questions. Schwarz and Sudman (1996) suggested that the pliability of an atti-

tude is inversely related to its strength. That is, weaker attitudes may be more vulnerable

to suggestion. In addition to being susceptible to suggestion effects, questionnaire respon-

ses are vulnerable to influence according to the complexity of questions or the length of

the survey instrument (Schwarz & Sudman, 1996). Also, fatigue or boredom can influence

responses to questions at the end of a long survey instrument (Lasorsa, 2003).

Priming

Priming refers to the mechanism by which an attitude is created or influenced by a

preceding question or questions (Moss & Lawrence, 1997). Priming is a context effect

described as a subconscious form of human memory that is based on the idea that an indi-

vidual’s subconscious is triggered by whatever information is available at the time (Tul-

ving & Schacter, 1990). This triggering can occur as a result of new information or

prompted recall of prior knowledge (Head et al., 1988). Priming is said to occur when

aspects of a situation are made to appear more salient to an individual than they might be

otherwise (Moss & Lawrence, 1997; Schuman & Presser, 1981).

Wyer and Hartwick (1978) found that when responding to a stimulus such as a ques-

tionnaire item, an individual will use whatever information is available at the moment.

They called the routine a person uses to arrive at an answer to a survey question a condi-

tional inference process and described the process as follows:

When persons are asked to report their belief in a target proposition, they typically do not

engage in an exhaustive search of information bearing on it. Rather, they search only until

they encounter a piece of information (i.e., another proposition) that they consider relevant

. . . without taking into account other information that may also bear on the validity of the

target proposition. (p. 501)
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Moreover, the conditional inference process suggests that respondents’ answers may be

influenced greatly by factors that affect which of several alternative pieces of information

they happen to retrieve in search of their memory. Thus, when respondents are provided

information prior to a target response, this information becomes more salient and is more

likely to be retrieved and used in the target response.

It follows that if priming does occur, any data collected contain artificially created atti-

tudes, thus contaminating the measurements. Given the resultant bias, the priming effect

is proposed as an artifact that may have a large impact on survey measures (Gibson &

Bahrey, 2005; Head et al., 1988; Salancik & Pfeffer, 1977). The literature is replete with

studies of priming effects, demonstrating that both the order in which questions were

asked and the information provided prior to the question affected the answers (for a

review, see Schwarz, 1999). For example, Schuman and Presser (1981) found that when

parents were asked what they consider ‘‘the most important thing for children to prepare

them for life,’’ 61% of a representative sample chose the alternative ‘‘to think for them-

selves’’ when this alternative was offered on a list. Yet only 4.6% volunteered an answer

that could be assigned this category when no list was presented (p. 245).

The Present Study

The present research was conducted in a field setting to test for priming as a potential

confounding effect of combining open-ended and closed-ended items in a self-report

Internet-based survey instrument. This study extends the previous research that has estab-

lished context effects in survey instruments with only closed-ended items, to testing for

priming effects in mixed survey instruments (i.e., instruments that include both closed-ended

and open-ended items). A single experimental manipulation was administered. Employees in

the experimental condition received a mixed survey instrument with closed-ended (quantita-

tive) questions placed immediately prior to a pair of open-ended (qualitative) questions.

Employees in the control condition received only the open-ended questions. As discussed,

the responses to the open-ended questions are of interest in this study. Accordingly, the

closed-ended questions in the mixed survey instrument served exclusively as the treatment in

this experiment.

The survey instruments administered in each condition (e.g., a mixed survey instrument

and a survey instrument consisting of only open-ended items) are viable diagnostic tools,

commonly used by change practitioners to elicit employee attitudes (Golden-Biddle et al.,

2006). Whereas attaching only two open-ended questions to a structured, closed-ended

survey may seem perfunctory to some, it would be a mistake to overlook the diagnostic

value of obtaining organization members’ personal observations of their organization’s

respective ‘‘strengths’’ and ‘‘weaknesses.’’ The responses to the open-ended questions are

useful to change practitioners as an analytical tool to help explain the diagnostic findings

of the quantitative survey instrument and as tangible first-person perceptions that, when

presented appropriately to the organization’s leadership, may bolster the persuasiveness of

the results presented.

The Burke-Litwin Performance Improvement Survey (B-L survey; Burke & Litwin,

1992; Falletta, 2005) served as the priming stimulus, or treatment, for the experimental
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group. The B-L survey was chosen as the treatment for this study because it is considered

an appropriate tool for organizational diagnosis and often used by change practitioners,

both internal and external to the organization. Recognized as a comprehensive survey

instrument covering all facets of organizational performance, the B-L survey consists of 90

items (employing a Likert response format) that assess 12 organizational dimensions. The

items are designed to elicit employee perceptions regarding the following themes: external

environment, mission and strategy, leadership, culture, structure, management practices,

systems, work group climate, task requirement and individual skills, motivation, individual

needs and values, and performance. As part of the diagnostic process, the diagnostician

administers the survey to employees, then collects and aggregates the responses in each

area and conducts a quantitative analysis to ascertain the strengths and weaknesses of the

organization vis-à-vis the themes presented in the survey (Di Pofi, 2001; Falletta, 2005).

Hypotheses and Theoretical Development

Response Rate and Comment Quantity

Based on the reasoning suggested here, viewing the questionnaire as a social encounter

subject to the rules of conversation, respondents completing the mixed survey instrument

may feel relieved of the sense of responsibility for providing comprehensive responses to

the open-ended questions, having just completed the closed-ended questions. Thus,

respondents in the experimental condition may elect not to answer the open-ended ques-

tions so as to avoid providing answers redundant to the themes addressed by the quantita-

tive items (Houtkoop-Steenstra, 2000). For example, having responded to closed-ended

items soliciting their attitude toward ‘‘senior leadership,’’ respondents may be less likely

to include statements regarding ‘‘senior leadership’’ as a strength or weakness in their sub-

sequent responses to the open-ended items. The process of cognitive inference, as pre-

viously discussed, similarly supports the expectation of reduced responses provided by

those receiving the priming treatment. It was expected that completion of the quantitative

items immediately prior to the open-ended questions would produce a sense of ‘‘I’ve

already covered that,’’ resulting in an ‘‘economy of thought’’ exercised by the respondent

(Koch & Rhodes, 1979). Finally, responses to open-ended questions require construction

and recording of thought (Miles & Huberman, 1994), not simply the act of marking the

bubble on a scoring sheet. Thus, given this labor requirement and recognizing the treat-

ment consists of 90 closed-ended items, one may expect employees in the experimental

group will be more likely to skip the qualitative items due to possible fatigue or boredom

(Lasorsa, 2003). Accordingly, the following two hypotheses are offered:

Hypothesis 1: The response rate to the open-ended questions will be lower for those employees

in the experimental condition (receiving the mixed survey instrument) than for those employ-

ees in the control condition (receiving the open-ended survey instrument).

Hypothesis 2: Employees in the experimental condition (answering the mixed survey instru-

ment) will respond with fewer comments to the open-ended questions than those in the con-

trol condition (receiving the open-ended survey instrument).
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Response Content

As discussed, a primary purpose of an organizational diagnosis is to discover the attitudes

and perceptions of employees in the organization. Responses to interviews or questionnaires

are often interpreted and aggregated to determine, as a whole, the salient concerns of the

employees. For example, employees may complain more often about pay and benefits than

any other area, followed by concerns about communication within the firm. The change

practitioner often develops a plan based on a prioritized list of these concerns (Harrison &

Shirom, 1999). Of primary interest in this study is whether the employee concerns reported

in the responses to the open-ended questions vary according to whether the employees

received the mixed survey (open-ended questions preceded by a 90-item structured ques-

tionnaire that allows only responses to closed-ended items) or the open-ended questions

only. This study describes these areas of concern as content themes, indicating a grouping of

comments that reference similar aspects of the organization (Krippendorf, 2004). These con-

tent themes can be thought of as categories of employee attitudes and perceptions.

The first cognitive inference task a respondent must complete when responding to a

question is to determine the intended interpretation of the question (Sudman et al., 1996).

The wording of a question may seem clear; however, the practical interpretation may

nevertheless be ambiguous. To arrive at the intended interpretation of the question,

respondents will rely on cues from previous questions as well as cues from previous

responses (Schwarz, 1999; Schwarz & Sudman, 1996; Todorov, 2000). Suppose a partici-

pant is asked the following question in an open-ended-response format: ‘‘What are the

strengths of your organization?’’ To provide a meaningful answer, the respondent must

determine what ‘‘strengths’’ the researcher might be interested in. ‘‘Strengths’’ at the com-

pany level may include stock price, economic performance, and size of the company; or

taken at the micro-level, the respondent may reply with what he or she enjoys about his or

her job on a day-to-day basis. Schwarz (1999) found that if participants were first given a

list of activities and later asked, ‘‘What did you do today?’’ respondents were more likely

to reply with activities on the list. And as expected, they were less likely to reply with

items not on the list (see Schuman & Presser, 1981; Schwarz, 1999; Schwarz & Hippler,

1995, for a review). Schwarz’s finding is congruent with the cognitive inference process

and accessibility research discussed earlier that proposes responses differ according to the

availability of relevant context. Previous research has found that exposure to pertinent

concepts makes them more accessible and thus more likely to be used in a subsequent

response to which those concepts apply (Todorov, 2000).

The open-ended questions in the survey instrument used in this study were designed to

elicit cognitive judgments regarding the state of the organization. As discussed, the B-L

survey is a detailed comprehensive instrument that prompts respondents’ consideration of

numerous organizational facets. In this study, it is reasonable to expect that the thematic

content of employees’ qualitative responses will vary according to whether they received

the mixed survey instrument (experimental condition) or the open-ended survey instru-

ment (control condition). Specifically, it was expected that the strengths and weaknesses

identified by employees would differ between those receiving the mixed survey instru-

ment and those receiving the survey instrument containing only the open-ended items.
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Hypothesis 3: The rank-ordered priority of themes, aggregated respectively for strengths and

weaknesses based on the frequency of comments contained in each theme, will vary across

survey conditions.

Whereas it was expected that the content of employee responses would vary according

to their respective survey condition, it was less clear whether the employees’ comments

would differ in the proportion of observed strengths and weaknesses. Or, more simply,

‘‘Will employees receiving the mixed survey instrument judge their organization more or

less harshly as a result of the mental processing triggered by the multiple choice items?’’

Lacking sufficient theory to support a conceptual hypothesis regarding this question, we

proposed the following research question:

Research Question 1: Will the ratio of employee-perceived strengths to weaknesses vary

according to survey condition?

Method

Organizational Context

The sample for this study consisted of the employees of a small for-profit firm in the

property management industry. The firm had recently experienced turmoil largely result-

ing from a change in ownership. The ownership change was a bumpy process that took a

year to complete, with the company ‘‘on the auction block’’ for most of that time. The

transition included a failed takeover and ended with an insider buyout. This period was

marked by employee uncertainty, reflected in a turnover rate exceeding 50% for the year.

Under the new ownership, a shift in business strategy toward growing the retail business

(e.g., family housing, apartment complexes, etc.) led to a reallocation of resources from

commercial markets (e.g., selling off of shopping malls and office buildings). The com-

mercial properties had previously accounted for approximately 50% of the firm’s annual

revenue. The new strategy included a plan to increase the retail business substantially and

eliminate the commercial business. These changes resulted in a 10% increase in personnel

employed by the firm.

The primary author was engaged as a no-fee consultant to perform an organizational diag-

nosis. Upon project completion, the CEO was provided feedback regarding the strengths and

weaknesses of the organization as perceived by the employees. Employee comments were

presented in aggregate. Any information that might result in identification of participants

(e.g., direct quotes referencing work locations, etc.) was removed prior to the presentation.

Participants

The firm employed 92 personnel in three states. Fifteen employees worked at the corpo-

rate headquarters, with the remaining individuals distributed among 17 locations. The

CEO informed employees that they would receive a survey soliciting their feelings and

opinions about the organization and encouraged their participation. All employees were

told via meetings, newsletter, and e-mail that they would be given the opportunity to

voluntarily participate in this research as part of an ongoing organizational improvement

effort. Finally, the human resources manager sent a message with instructions describing
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how to access the survey Web-link contained in the e-mail (RE: ‘‘click on link below’’).

Employees were granted time during normal work hours and private computer Internet

access to complete the Web-based survey.

In total, 70 employees completed the survey. One had missing data, leaving 69 usable

survey instruments, representing a 75% participation rate. Participants were 53% male

(36.7 years’ average age with 3.5 years’ average tenure in the organization) and 47% female

(32.7 years’ average age with 2 years’ average tenure in the organization). There were no sig-

nificant differences (p > :05) in gender composition, age, or tenure between the survey

respondents and employees who chose not to participate (54% males, 37.5 years’ average

age, 3.5 years’ average tenure; 46% females, 36 years’ average age, 2 years’ average tenure).

Research Design and Procedures

This field study experiment can be described as a posttest-only control group design in

which randomized assignment of participants to experimental groups relieves the need for

a pretest (Campbell & Stanley, 1966). Analyses performed between groups for identifying

characteristics (gender, age, tenure), revealed no significant differences between condi-

tions. A single experimental manipulation was employed consisting of the placement of a

series of closed-ended questions (i.e., the B-L survey) prior to the open-ended questions.

The treatment for the experimental condition was operationalized as the administration of

the B-L survey instrument prior to the open-ended questions.

A Web-based survey was chosen to facilitate ease of survey access for participants and

permit the manipulation of survey instrument conditions. Respondents were linked to one

of two different survey instrument conditions: a mixed survey instrument (experimental

condition) and a survey instrument containing only open-ended questions (control condi-

tion). Participants were randomly assigned to survey type according to sequence of log-in.

Each time the link was accessed, the software randomly selected the survey condition

presented. Participants in the control condition (n= 35) were asked to complete a ques-

tionnaire consisting of two open-ended questions: (a) ‘‘What are the strengths of your

organization?’’ and (b) ‘‘What are the weaknesses of your organization?’’ The experimen-

tal condition (n= 34) participants were asked to complete a mixed survey consisting of 90

items allowing only closed-ended response, followed by the same open-ended questions

as the control group. Respondents placed in the experimental condition were unaware of

the open-ended questions until the quantitative section of the survey was completed. Addi-

tionally, the survey was constructed to prevent experimental group respondents from revi-

siting the quantitative portion of the survey. Preventing the review of the closed-ended

questions controlled for possible confounding effects on responses to the open-ended

items that could be created by further reflection on previous answers (Schwarz & Hippler,

1995). All respondents were provided unlimited space in the qualitative reply text boxes

to allow the opportunity for unconstrained replies.

Measures

Response rate. Differences between respondents and nonrespondents can bias the results

that are obtained in survey research, making this a very important issue to change practitioners
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(Armenakis et al., 1990). Moreover, response rate has been linked to organizational turmoil,

employee’s hierarchical level, and questionnaire topic (Alderfer & Simon, 2002). Thus, differ-

ences in response rates between survey conditions are of interest in the present research. We

define response rate as the number of survey responses containing at least one comment in the

open-ended section as a percentage of the total responses submitted. Thus, for the purposes of

this study, response rate reflects the relationship between surveys submitted with responses to

the open-ended questions to those without responses to the open-ended responses.

Consistent with Miles and Huberman (1994), a comment was defined as a clause con-

taining a single attitude consisting of a feeling or cognition and a target. Owing to the nat-

ure of open-ended survey questions as ‘‘free lists in context’’ (Jackson & Trochim, 2002,

p. 308), items in the response boxes need only contain a target, as the question informed

the feeling or affect toward the target. For example, the one-word reply ‘‘Training’’ to the

question ‘‘What are the strengths of your organization?’’ constituted an opinion. Stated

another way, the comment included within the stated context of the question could read

‘‘Training is a strength in my organization’’; thus it was counted as a reply. Groups of sen-

tences were also used if required to convey completeness of thought and provide coders

with appropriate context (Miles & Huberman, 1994). The primary researcher identified

and tagged the appropriate text as comments.

Comment quantity. Attempting to interpret organizational reality requires sufficient

data. The two constituents of interest are (a) whether the aggregate number of comments

reported by employees will differ between conditions and (b) if the number of comments

varies according to question reference (i.e., addressed strengths or weaknesses of the com-

pany). Recognizing the parallel attentiveness of change practitioners to the strengths and

weaknesses (Egan & Lancaster, 2005), the number of comments in the responses to the

strengths and weaknesses questions was summed and compared across conditions. The

ratio of comment quantity was computed by tallying the total number of comments sub-

mitted by participants in reply to each of the two open-ended questions.

Comment themes. Smith (1992) suggested that ‘‘the term ‘thematic’ connotes the analy-

sis of story-like verbal material and the use of relatively comprehensive units of analysis’’

(p. 12). Accordingly, themes, as compilations of comments, are suitable for analysis by

organizational researchers. The content of the comments that convey the attitudes and per-

ceptions of the employees is of salient interest to the change practitioner. These data are

the foundation for organizational diagnosis (Harrison & Shirom, 1999), as they represent

the reality for employees. The old axiom ‘‘The symptoms of the problem must be located

before the root causes can be discovered’’ conveys the importance of understanding the

content of the comments in the employee responses.

Analyses

The qualitative responses were measured in terms of response rate, number of com-

ments, and thematic content of comments as it relates to the employee-perceived strengths

and weaknesses of the organization. Identical open-ended questions were presented in
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both surveys. The two open-ended questions were presented to elicit employee percep-

tions concerning (a) strengths of the organization and (b) weaknesses of the organization.

Response coding. The content analysis in this study identified a comment as the mini-

mum size of a recordable unit. Krippendorf (2004) described recordable units as ‘‘units that

are distinguished for separate description . . . and coding’’ (p. 100). The responses to the

open-ended questions were coded and content analyzed using guidelines for analyzing qua-

litative data (Miles & Huberman, 1994). The primary researcher identified major themes,

developed an initial set of themes, and examined the theme categories for consistency in

meaning and context. The themes were iteratively refined using the constant comparison

method (Krippendorf, 2004), until a relatively comprehensive set of themes was developed

for analysis. The categorization of comments by theme was conducted separately and

blindly by the primary researcher and an outside researcher familiar with content analysis.

Interrater reliability. The coders independently sorted the identified comments into dis-

tinct theme categories. Coders were provided the definitions and completed two example

responses to code and compare. Coders worked independently of one another, and each

coded all the comments. Coders agreed on the categorization of 143 of 152 comments,

resulting in an agreement rate of 94%. The intercoder reliability was calculated using

Cohen’s Kappa and found to be reliable (.91).

Results

Response Rate

As discussed, it was hypothesized that the response rate to the open-ended questions

will be lower for those employees in the experimental condition (receiving the mixed sur-

vey instrument) than for those in the control condition (receiving only the open-ended sur-

vey instrument). A differences test for uncorrelated proportions and frequencies was made

across conditions (Guilford & Fruchter, 1973, p. 162). Results indicated significantly

lower proportion of responses (z= 1:98, p< :05) for the experimental condition (see

Table 1). Thus, Hypothesis 1 was supported.

Comment Quantity

It was hypothesized that employees in the experimental condition (answering the mixed

survey instrument) would respond with fewer comments to the open-ended questions than

Table 1
Response Rate to Qualitative Items (Strengths and Weaknesses) Across Conditions

Survey Condition Possible Responses Number of Responses Response Ratea

Control 35 31 88.6%

Experimental 34 23 67.6%

a. Difference between rates is significant (p= .048).
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those in the control condition (answering the open-ended survey instrument). The number

of comments in the qualitative responses for the employees was compared between survey

conditions (Guilford & Fruchter, 1973, p. 162). The aggregate responses in the control

group contained a total of 98 comments, whereas individuals in the experimental group

reported 54 comments. Results indicated significantly lower number of comments

(z= 2:106, p= :035) for those receiving the combined survey (see Table 2). Thus,

Hypothesis 2 was supported, as employees in answering the mixed instrument did respond

with fewer comments in the qualitative portion of the survey than those answering the

qualitative-only survey.

Content Analysis

It was expected that the rank-ordered priority of themes, aggregated for both strengths

and weaknesses, based on the frequency of comments contained in each theme would

vary across survey conditions. Several main themes emerged from the content analysis,

to include work group climate, organization performance, management systems, resource

allocation, leadership, incentives and promotion, management exchange, and human reso-

urce policies.

Those occurring with the greatest frequency are identified in Tables 3 and 4. The per-

centages of employees whose comments reflected a theme described as an organizational

strength are shown in Table 3. The themes are displayed in descending order of relative

frequency for the control condition. Table 4 is arranged similarly but illustrates employee-

perceived weaknesses of the organization. The most prominent themes identified regarding

the perceived strengths of the organization (see Table 3) were centered on (a) workgroup

climate (45% of employees in the control condition, 26% of the employees in the experi-

mental condition) and (b) organizational performance (35% for the control condition, 30%

for the experimental condition). Table 4 illustrates the prominent themes perceived as weak-

nesses of the organization. These themes, with the percentages of employees in each condi-

tion reporting them as weaknesses, included incentives and promotions (52% of the

employees in the control condition, 35% in the experimental condition), resource allocation

(35% in the control group, 22% in the experimental group), and human resource policies

(35% of the employees in both groups).

Hypothesis 3 was tested in two parts. First, observing that the rank-order of strengths

differed between the experimental and control groups, a Spearman rank-order correlation

coefficient was computed for strengths across conditions. Results indicated the rank-order

of themes in the experimental and control conditions for strengths were not significantly

Table 2
Frequency of Comments Across Conditions

Survey Condition Number of Comments Proportion of Total Commentsa

Control 98 .65

Experimental 54 .35

a. Total number of comments= 152. Difference between proportions is significant (p= .045)
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correlated (rs = :512, p > :05). Whereas recognizing that the failure to reject the null

hypothesis does not mean support for the alternative hypothesis, it is noted that the differ-

ences in rank-order between conditions is nonetheless ‘‘practically’’ significant.

Noting the rank-ordered weaknesses differed between conditions, a Spearman rank-order

correlation coefficient was then computed for weaknesses across conditions. Results indi-

cated the correlation of rank-ordered weaknesses in the experimental and control groups

was statistically significant (rs = :844, p< :05). Therefore, the null hypothesis was rejected;

the rank-ordered themes regarding weaknesses were related beyond chance. Whereas the

rank-ordered strengths of the organization were not significantly correlated across experi-

mental conditions, the rank-ordered weaknesses were highly significantly correlated across

conditions. Therefore, Hypothesis 3 was only supported regarding the strengths of the orga-

nization. Hypothesis 3 was not supported for aggregated employee comments as to the

weaknesses of the organization. That is, the rank-ordering of weaknesses of the organization

as perceived by its members did not vary significantly according to the type of the survey

they received.

Table 3
Comparison of Response Themes for Strengths (Experimental and Control Conditions)

Percentage of Responses

Themes for Strengths Control (n= 31) Experimental (n= 23)

Work group climate 45 26

Organizational performance 35 30

Management systems 19 4

Resource allocation 13 4

Management exchange 13 17

HR policies 10 0

Leadership 6 9

Incentives and promotion 3 17

Table 4
Comparison of Response Themes for Weaknesses

(Experimental and Control Conditions)

Percentage of Responses

Themes for Weaknesses Control (n= 31) Experimental (n= 23)

Incentives and promotion 52 35

Resource allocation 35 22

HR policies 35 35

Management exchange 32 17

Work group climate 10 4

Organizational performance 3 13

Management systems 3 0
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Strengths Versus Weaknesses

The following research question was posed: Will the ratio of employee-perceived

strengths to weaknesses vary according to survey condition? To answer the question, the

number of reported strengths and reported weaknesses was tabulated separately for each

condition (Table 5). A chi-square test revealed no significant difference (w2 = :82, df= 1,

p= :362) between conditions. Thus, the ratio of weaknesses relative to strengths observed

by employees was unaffected by survey condition.

Discussion

Properly diagnosing organizational issues is a critical aspect of action research. The

success of subsequent action research steps is dependent on accurately diagnosing the

issues that are important to the organization. Action research’s reliance on proper diagno-

sis makes minimizing bias and error during diagnosis a matter of significant importance to

ensuring successful pragmatic solutions for the organization (Armenakis et al., 1990).

Owing to its use of situation and context appropriate designs and methods (Onwuegbuzie

& Johnson, 2006), mixed methods research seems particularly suited for action research.

The action researcher’s goal of bridging scholarly theory and workable solutions (Coghlan

& Brannick, 2001) may be facilitated through the intimacy and fidelity of mixed methods

research. The present research study was an authentic organizational diagnosis conducted

in a field setting. The analytic comparison of emergent themes in the qualitative responses

across the experimental and control groups was intended to capture differences in the atti-

tudes. More specifically, this study sought to answer the question, ‘‘Does an employee’s

reflection on opinions, primed by a series of quantitative questions, result in different

answers provided to change practitioners?’’ As is so often the case, the present research

suggests that the answer is, ‘‘It depends.’’ Differences in responses between employees

completing the mixed and open-ended survey instruments were found in response rate,

quantity of comments, and perceived strengths of the organization. As expected, those

employees primed with the closed-ended items replied to the open-ended items less often

and with fewer comments. Also, the aggregated observed strengths of the organization,

having been rank-ordered, varied as to the survey condition. Thus, if the change practi-

tioners are primarily interested in gathering the employee-perceived strengths of the

organization, or are concerned with response rate and generating a higher quantity of com-

ments, then they should be aware that attaching a few open-ended questions to quantita-

tive survey items may provide disappointing results.

Table 5
Percentage of Comments (Strengths and Weaknesses) Across Conditions

Control (n= 98) Experimental (n= 54)

Strengths 45 25

Weaknesses 53 29
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On the other hand, diagnosis is generally problem centered (Egan & Lancaster, 2005).

As discussed, change practitioners gather data to interpret the reality of the organization.

From these data, problem areas are identified and an action plan is set forth to facilitate

the problem-solving process. Thus, it is very interesting that in this study, the rank-ordered

weakness themes compiled from employee comments in both the mixed and open-ended

survey instruments were highly correlated. Indeed, the first three problem areas identified

(e.g., highest priority) were identical for both survey conditions. This finding suggests

there is a certain rigidness regarding employee-perceived weaknesses of the organization.

As theorized previously, perhaps the strength of an expressed attitude is negatively related

to its malleability (Schwarz & Sudman, 1996). Stated another way, ‘‘As an employee, you

can ask me whatever you want about this organization, but in the end, I’ll tell you what is

bothering me.’’ Perhaps the priming influences were overcome by the salient concerns of

participants. Given the amount of time spent by employees in the workplace, it is reason-

able to expect concerns to be resident in their foremost thoughts. Thus, it appears that the

responses to open-ended questions regarding weaknesses attached to a quantitative stan-

dardized questionnaire were not unduly influenced.

This rigidness of respondents’ perceived organizational weaknesses may be further

explained by the literature investigating context effects. The research on contextual effects

consists largely of research investigating personal opinions (cf. Peterson, 2005; Schwarz,

1999; Schwarz & Hippler, 1995). Questions posed to participants include consumer

preferences, religion, politics, and so on. These types of opinions regarding religion and

politics tend to be more dependent on indirect sources of information (e.g., television,

newspaper, books) and for most of us modified to some degree on a continuing basis. In

contrast, organizational diagnosticians argue that after employees are on the job for a

while, they have gathered enough information to be considered subject matter experts

regarding their workplace (Harrison & Shirom, 1999). This is to say that the employees,

by virtue of direct personal experience, are experts on the truth about their organization,

as they see it.

The stability of qualitative responses regarding the employee-perceived weaknesses of

their organization when prefaced by closed-ended questions provides preliminary support

for the practice of using a mixed survey as an organizational diagnostic tool. Perhaps the

most important finding derived from this study is that the increasingly popular practice of

attaching open-ended questions to a quantitative standardized survey instrument is a statis-

tically supported technique when problems in the organization are the primary interest of

the change practitioner. Thus, the advantage of the high external validity of autobiographi-

cal accounts such as those given in reply to open-ended questions (Kramer, 1996) is pre-

served, even when attached to a quantitative standardized survey instrument.

Limitations and Future Research

This study was conducted in a field setting within a small organization. As such, gener-

alizability beyond this specific context should be viewed with caution. As a cross-sectional

study, the diagnostic findings are subject to the vagaries inherent in a one-shot analysis of

organizational change. Indeed, capturing organizational change within a single time frame

has been criticized as unrealistic (Golden-Biddle et al., 2006). Additional longitudinal field
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research employing a repeated-measures design to examine the relationship of qualitative

and quantitative data collection methods over time could increase our understanding of

the pragmatic effects of priming. This study was limited to the analysis of sequencing

effects in one direction: open-ended items preceded by closed-ended items (compared to

open-ended items only). Future research should consider studying the potential effects on

responses to closed-ended items that are preceded by open-ended items. Findings would

provide a more complete answer to the sequential validity questions posed by Onwuegbu-

zie and Johnson (2006).

Using a comprehensive questionnaire such as the B-L survey as the treatment in this

study could be considered a limitation in that it is not conceptually specific. For example,

had the priming device consisted of quantitative questions eliciting opinions exclusively

toward leadership, perhaps the responses in the experimental group would have contained

more statements referring to leadership. However, administering a narrowly focused ques-

tionnaire is not consistent with a comprehensive organizational assessment, and the B-L

survey was chosen because it is recognized as a valid and reliable measurement tool

(Falletta, 2005; Paul, 1996). Whereas we previously discussed the length of the survey as

a contributor to the quantity (fewer comments in the experimental condition), we find no

confounds regarding thematic content due to survey length. To mitigate the effects of sur-

vey length, the questionnaire was presented in two parts and respondents were prevented

from revisiting answers.

An additional limitation is the incorporation of only two open-ended items as the quali-

tative portion of the mixed survey instrument. Though we have argued that this mixed

survey is a realistic and useful tool, we recognize that in terms of mixed methods data col-

lection, many researchers may believe the qualitative contribution too small to be consid-

ered a mixed method (cf. Denzin & Lincoln, 2005). Regardless of the label given the

method, we believe the findings remain relevant for practitioners and scholars alike. This

study sets the stage for continued discussion and additional testing of the hypotheses out-

lined. Repeated testing with larger organizations and varied quantitative questionnaires is

necessary to generalize beyond the specific circumstance of this study.

References

Alderfer, C. P., & Simon, A. F. (2002). Nonresponse rates to organic questionnaire items as evidence of paral-

lel processes during organizational diagnosis. Journal of Applied Behavioral Science, 38, 416.

Armenakis, A. A., & Bedeian, A. G. (1999). Organizational change: A review of theory and research in the

1990s. Journal of Management, 25, 293-315.

Armenakis, A. A., Mossholder, K. W., & Harris, S. G. (1990). Diagnostic bias in organizational consultation.

International Journal of Management Science, 18, 563-572.

Babbie, E. (2004). The practice of social research (10th ed.). Belmont, CA: Wadsworth.

Beer, M., & Spector, B. (1993). Organizational diagnosis: Its role in organizational learning. Journal of Coun-

seling & Development, 71, 642-650.

Borkan, J. M. (2004). Mixed method studies: A foundation for primary care research. Annals of Family Medi-

cine, 2, 110-122.

Bradburn, N. M., Wansink, B., & Sudman, S. (2004). Asking questions. San Francisco: Jossey-Bass.

Burke, W. W., & Litwin, G. H. (1992). A causal model of organizational performance and change. Journal of

Management, 18, 532-545.

Vitale et al. / Priming Effect in Organization Diagnosis 103

 © 2008 SAGE Publications. All rights reserved. Not for commercial use or unauthorized distribution.
 at PENNSYLVANIA STATE UNIV on April 12, 2008 http://mmr.sagepub.comDownloaded from 

http://mmr.sagepub.com


Campbell, D. T., & Stanley, J. C. (1966). Experimental and quasi-experimental designs for research. Boston:

Houghton Mifflin.

Coghlan, D., & Brannick, T. (2001). Doing action research in your own organization. London: Sage.

Creswell, J. W. (2003). Research design: Qualitative, quantitative, and mixed methods approaches (2nd ed.).

Thousand Oaks, CA: Sage.

Creswell, J. W., & Plano Clark, V. L. (2007). Designing and conducting mixed methods research. Thousand

Oaks, CA: Sage.

Creswell, J. W., Shope, R., Plano Clark, V. L., & Green, D. O. (2006). How interpretive qualitative research

extends mixed methods research. Research in the Schools, 13, 1-11.

Cummings, T. G., & Worley, C. G. (2005). Organization development and change (8th ed.). Minneapolis/

St. Paul, MN: South-Western Educational Publishing.

Denzin, N. K., & Lincoln, Y. S. (2005). Introduction: The discipline and practice of qualitative research.

In N. K. Denzin & Y. S. Lincoln (Eds.), The Sage handbook of qualitative research (pp. 1-32). Thousand

Oaks, CA: Sage.

Dillman, D. A. (2007). Mail and Internet surveys: The tailored design method (2nd ed.). New York: John Wiley.

Di Pofi, J. A. (2001). Organizational diagnostics: Integrating qualitative and quantitative methodology. Journal

of Organizational Change Management, 15, 156-172.

Egan, T. M., & Lancaster, C. (2005). Comparing appreciative inquiry to action research: OD practitioner

perspectives. Organization Development Journal, 23, 29-35.

Emory, W., & Cooper, D. R. (1991). Business research methods (4th ed.). Homewood, IL: Irwin.

Erickson, P. I., & Kaplan, C. P. (2000). Maximizing qualitative responses about smoking in structured inter-

views. Qualitative Health Research, 10, 829-841.

Falletta, S. V. (2005). Organizational diagnostic models: A review and synthesis. Retrieved March 12, 2006,

from Leadersphere Inc. Web site: http://www.leadersphere.com/img/Orgmodels.pdf

Fielding, N. G., & Fielding, J. L. (1986). Linking data: The articulation of qualitative and quantitative meth-

ods in social research (Vol. 4). Beverly Hills, CA: Sage.

Gibson, J. M., & Bahrey, R. (2005). Modality-specificity effects in priming of visual and auditory word-

fragment completion. Journal of General Psychology, 132, 110-117.

Golden-Biddle, K., Wiebe, E., & Locke, K. (2006). Using qualitative methodology to study the dynamics of

organizational change. In R. Lines, I. G. Stensaker, & A. Langley (Eds.), New perspectives on organiza-

tional change and learning (pp. 413-425). Bergen, Norway: Fagbokforlaget.

Greene, J. C., Caracelli, V. J., & Graham, W. F. (1989). Toward a conceptual framework for mixed-method

evaluation designs. Educational Evaluation and Policy Analysis, 11, 255-274.

Guilford, J. P., & Fruchter, B. (1973). Fundamental statistics in psychology and education. New York:

McGraw-Hill.

Harrison, M. I., & Shirom, A. (1999). Organizational diagnosis and assessment: Bridging theory and practice.

Thousand Oaks, CA: Sage.

Harvey, D. F., & Brown, D. R. (1996). An experiential approach to organization development (5th ed.). Upper

Saddle River, NJ: Prentice Hall.

Head, T. C., Griffin, R. W., Bateman, T. S., Lohman, L., & Yates, V. L. (1988). The priming effect in task

design research. Journal of Management, 14, 31-38.

Houtkoop-Steenstra, H. (2000). Interaction and the standardized survey interview. Cambridge, UK: Cambridge

University Press.

Jackson, K. M., & Trochim, W. M. K. (2002). Concept mapping as an alternative approach for the analysis of

open-ended survey responses. Organizational Research Methods, 5, 307-332.

Johnson, B., & Turner, L. A. (2003). Data collection strategies in mixed methods research. In A. Tashakkori &

C. Teddlie (Eds.), Handbook of mixed methods in social and behavioral research (pp. 297-320). Thousand

Oaks, CA: Sage.

Koch, J. L., & Rhodes, S. R. (1979). Problems with reactive instruments in field research. Journal of Applied

Behavioral Science, 15, 485-501.

Kramer, R. M. (1996). Divergent realities and convergent disappointments in the hierarchical relation: Trust

and the intuitive auditor at work. In R. M. Kramer & T. R. Tyler (Eds.), Trust in organizations: Frontiers

of theory and research (2nd ed., pp. 212-275). London: Sage.

104 Journal of Mixed Methods Research

 © 2008 SAGE Publications. All rights reserved. Not for commercial use or unauthorized distribution.
 at PENNSYLVANIA STATE UNIV on April 12, 2008 http://mmr.sagepub.comDownloaded from 

http://mmr.sagepub.com


Krippendorf, K. (2004). Content analysis: An introduction to its methodology. Thousand Oaks, CA: Sage.

Lasorsa, D. L. (2003). Question-order effects in surveys: The case of political interest, news attention, and

knowledge. Journalism and Mass Communications Quarterly, 80, 499-522.

Miles, M. B., & Huberman, A. M. (1994). Qualitative data analysis: An expanded sourcebook (2nd ed.).

Thousand Oaks, CA: Sage.

Mingers, J. (2006). A critique of statistical modeling in management science from a critical realist perspective:

Its role within multimethodology. Journal of the Operational Research Society, 57, 202-219.

Moss, S. E., & Lawrence, K. G. (1997). The effects of priming on the self-reporting of perceived stressors and

strains. Journal of Organizational Behavior, 18, 393-412.

Onwuegbuzie, A. J., & Johnson, R. B. (2006). The validity issue in mixed research. Research in the Schools,

13, 48-63.

Paul, J. (1996). Between-method triangulation in organizational diagnosis. International Journal of Organiza-

tional Analysis, 4, 135-156.

Peterson, R. A. (2005). Response construction in consumer behavior research. Journal of Business Research,

58, 348-353.

Rossman, G. B., & Wilson, B. L. (1991). Numbers and words revisited: Being ‘‘shamelessly eclectic.’’

Evaluation Review, 9, 627-643.

Salancik, G. R., & Pfeffer, J. (1977). An examination of need-satisfaction models of job attitudes. Administra-

tive Science Quarterly, 22, 407-427.

Schuman, H., & Presser, S. (1981). Questions and answers in attitude surveys: Experiments on question form,

wording, and context. New York: Academic Press.

Schwarz, N. (1999). How the questions shape the answers. American Psychologist, 54, 93-105.

Schwarz, N., & Hippler, H. J. (1995). Subsequent questions may influence answers to preceding questions in

mail surveys. Public Opinion Quarterly, 59, 93-115.

Schwarz, N., Hippler, H. J., Deutsch, B., & Strack, F. (1985). Response scales effects of category of range on

reported behavior and comparative judgments. Public Opinion Quarterly, 45, 368-395.

Schwarz, N., & Sudman, S. (Eds.). (1996). Answering questions. San Francisco: Jossey-Bass.

Smith, C. P. (1992). Introduction: Inferences from verbal material. In C. P. Smith (Ed.), Motivation and

personality: Handbook of thematic content analysis (pp. 1-17). Cambridge, UK: Cambridge University Press.

Sproull, N. L. (1988). Handbook of research methods: A guide for practitioners and students in the social

sciences. Metuchen, NJ: Scarecrow Press.

Styhre, A., & Sundgren, M. (2005). Action research as experimentation. Systemic Practice and Action

Research, 18, 53-72.

Sudman, S., Bradburn, N. M., & Schwarz, N. (1996). Thinking about answers: The application of cognitive

processes to survey methodology. San Francisco: Jossey-Bass.

Teddlie, C., & Tashakkori, A. (2003). Major issues and controversies in the use of mixed methods in the social

and behavioral siences. In A. Tashakkori & C. Teddlie (Eds.), Handbook of mixed methods in social and

behavioral research (pp. 3-50). Thousand Oaks, CA: Sage.

Todorov, A., (2000). Context effects in national health surveys: Effects of preceding questions on reporting

serious difficulty seeing and legal blindness. Public Opinion Quarterly, 64, 65-78.

Tulving, E., & Schacter, D. L. (1990). Priming and human memory systems. Science, 247, 272-301.

Weisburg, H. F., Krosnick, J. A., & Bowen, D. D. (1989). An introduction to survey research and data analy-

sis (2nd ed.). Glenview, IL: Scott Foresman.

Wyer, R. S., & Hartwick, J. (1978). The role of information retrieval and conditional inference process in

belief formation and change. In L. Berkowitz (Ed.), Advances in experimental social psychology (Vol. 13).

New York: Academic Press.

Vitale et al. / Priming Effect in Organization Diagnosis 105

 © 2008 SAGE Publications. All rights reserved. Not for commercial use or unauthorized distribution.
 at PENNSYLVANIA STATE UNIV on April 12, 2008 http://mmr.sagepub.comDownloaded from 

http://mmr.sagepub.com


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.3
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
    /ACaslon-Bold
    /ACaslon-BoldItalic
    /ACaslon-Italic
    /ACaslon-Ornaments
    /ACaslon-Regular
    /ACaslon-Semibold
    /ACaslon-SemiboldItalic
    /AdobeCorpID-Acrobat
    /AdobeCorpID-Adobe
    /AdobeCorpID-Bullet
    /AdobeCorpID-MinionBd
    /AdobeCorpID-MinionBdIt
    /AdobeCorpID-MinionRg
    /AdobeCorpID-MinionRgIt
    /AdobeCorpID-MinionSb
    /AdobeCorpID-MinionSbIt
    /AdobeCorpID-MyriadBd
    /AdobeCorpID-MyriadBdIt
    /AdobeCorpID-MyriadBdScn
    /AdobeCorpID-MyriadBdScnIt
    /AdobeCorpID-MyriadBl
    /AdobeCorpID-MyriadBlIt
    /AdobeCorpID-MyriadLt
    /AdobeCorpID-MyriadLtIt
    /AdobeCorpID-MyriadPkg
    /AdobeCorpID-MyriadRg
    /AdobeCorpID-MyriadRgIt
    /AdobeCorpID-MyriadRgScn
    /AdobeCorpID-MyriadRgScnIt
    /AdobeCorpID-MyriadSb
    /AdobeCorpID-MyriadSbIt
    /AdobeCorpID-MyriadSbScn
    /AdobeCorpID-MyriadSbScnIt
    /AdobeCorpID-PScript
    /AGaramond-BoldScaps
    /AGaramond-Italic
    /AGaramond-Regular
    /AGaramond-RomanScaps
    /AGaramond-Semibold
    /AGaramond-SemiboldItalic
    /AGar-Special
    /AkzidenzGroteskBE-Bold
    /AkzidenzGroteskBE-BoldEx
    /AkzidenzGroteskBE-BoldExIt
    /AkzidenzGroteskBE-BoldIt
    /AkzidenzGroteskBE-Ex
    /AkzidenzGroteskBE-It
    /AkzidenzGroteskBE-Light
    /AkzidenzGroteskBE-LightEx
    /AkzidenzGroteskBE-LightOsF
    /AkzidenzGroteskBE-Md
    /AkzidenzGroteskBE-MdEx
    /AkzidenzGroteskBE-MdIt
    /AkzidenzGroteskBE-Regular
    /AkzidenzGroteskBE-Super
    /AlbertusMT
    /AlbertusMT-Italic
    /AlbertusMT-Light
    /Aldine401BT-BoldA
    /Aldine401BT-BoldItalicA
    /Aldine401BT-ItalicA
    /Aldine401BT-RomanA
    /Aldine401BTSPL-RomanA
    /Aldine721BT-Bold
    /Aldine721BT-BoldItalic
    /Aldine721BT-Italic
    /Aldine721BT-Light
    /Aldine721BT-LightItalic
    /Aldine721BT-Roman
    /Aldus-Italic
    /Aldus-ItalicOsF
    /Aldus-Roman
    /Aldus-RomanSC
    /AlternateGothicNo2BT-Regular
    /AmazoneBT-Regular
    /AmericanTypewriter-Bold
    /AmericanTypewriter-BoldA
    /AmericanTypewriter-BoldCond
    /AmericanTypewriter-BoldCondA
    /AmericanTypewriter-Cond
    /AmericanTypewriter-CondA
    /AmericanTypewriter-Light
    /AmericanTypewriter-LightA
    /AmericanTypewriter-LightCond
    /AmericanTypewriter-LightCondA
    /AmericanTypewriter-Medium
    /AmericanTypewriter-MediumA
    /Anna
    /AntiqueOlive-Bold
    /AntiqueOlive-Compact
    /AntiqueOlive-Italic
    /AntiqueOlive-Roman
    /Arcadia
    /Arcadia-A
    /Arkona-Medium
    /Arkona-Regular
    /ArrusBT-Black
    /ArrusBT-BlackItalic
    /ArrusBT-Bold
    /ArrusBT-BoldItalic
    /ArrusBT-Italic
    /ArrusBT-Roman
    /AssemblyLightSSK
    /AuroraBT-BoldCondensed
    /AuroraBT-RomanCondensed
    /AuroraOpti-Condensed
    /AvantGarde-Book
    /AvantGarde-BookOblique
    /AvantGarde-Demi
    /AvantGarde-DemiOblique
    /Avenir-Black
    /Avenir-BlackOblique
    /Avenir-Book
    /Avenir-BookOblique
    /Avenir-Heavy
    /Avenir-HeavyOblique
    /Avenir-Light
    /Avenir-LightOblique
    /Avenir-Medium
    /Avenir-MediumOblique
    /Avenir-Oblique
    /Avenir-Roman
    /BaileySansITC-Bold
    /BaileySansITC-BoldItalic
    /BaileySansITC-Book
    /BaileySansITC-BookItalic
    /BakerSignetBT-Roman
    /BaskervilleBE-Italic
    /BaskervilleBE-Medium
    /BaskervilleBE-MediumItalic
    /BaskervilleBE-Regular
    /Baskerville-Bold
    /BaskervilleBook-Italic
    /BaskervilleBook-MedItalic
    /BaskervilleBook-Medium
    /BaskervilleBook-Regular
    /BaskervilleBT-Bold
    /BaskervilleBT-BoldItalic
    /BaskervilleBT-Italic
    /BaskervilleBT-Roman
    /BaskervilleMT
    /BaskervilleMT-Bold
    /BaskervilleMT-BoldItalic
    /BaskervilleMT-Italic
    /BaskervilleMT-SemiBold
    /BaskervilleMT-SemiBoldItalic
    /BaskervilleNo2BT-Bold
    /BaskervilleNo2BT-BoldItalic
    /BaskervilleNo2BT-Italic
    /BaskervilleNo2BT-Roman
    /Baskerville-Normal-Italic
    /BauerBodoni-Black
    /BauerBodoni-BlackCond
    /BauerBodoni-BlackItalic
    /BauerBodoni-Bold
    /BauerBodoni-BoldCond
    /BauerBodoni-BoldItalic
    /BauerBodoni-BoldItalicOsF
    /BauerBodoni-BoldOsF
    /BauerBodoni-Italic
    /BauerBodoni-ItalicOsF
    /BauerBodoni-Roman
    /BauerBodoni-RomanSC
    /Bauhaus-Bold
    /Bauhaus-Demi
    /Bauhaus-Heavy
    /BauhausITCbyBT-Bold
    /BauhausITCbyBT-Heavy
    /BauhausITCbyBT-Light
    /BauhausITCbyBT-Medium
    /Bauhaus-Light
    /Bauhaus-Medium
    /BellCentennial-Address
    /BellGothic-Black
    /BellGothic-Bold
    /Bell-GothicBoldItalicBT
    /BellGothicBT-Bold
    /BellGothicBT-Roman
    /BellGothic-Light
    /Bembo
    /Bembo-Bold
    /Bembo-BoldExpert
    /Bembo-BoldItalic
    /Bembo-BoldItalicExpert
    /Bembo-Expert
    /Bembo-ExtraBoldItalic
    /Bembo-Italic
    /Bembo-ItalicExpert
    /Bembo-Semibold
    /Bembo-SemiboldItalic
    /Benguiat-Bold
    /Benguiat-BoldItalic
    /Benguiat-Book
    /Benguiat-BookItalic
    /BenguiatGothicITCbyBT-Bold
    /BenguiatGothicITCbyBT-BoldItal
    /BenguiatGothicITCbyBT-Book
    /BenguiatGothicITCbyBT-BookItal
    /BenguiatITCbyBT-Bold
    /BenguiatITCbyBT-BoldItalic
    /BenguiatITCbyBT-Book
    /BenguiatITCbyBT-BookItalic
    /Benguiat-Medium
    /Benguiat-MediumItalic
    /Berkeley-Black
    /Berkeley-BlackItalic
    /Berkeley-Bold
    /Berkeley-BoldItalic
    /Berkeley-Book
    /Berkeley-BookItalic
    /Berkeley-Italic
    /Berkeley-Medium
    /Berling-Bold
    /Berling-BoldItalic
    /Berling-Italic
    /Berling-Roman
    /BernhardBoldCondensedBT-Regular
    /BernhardFashionBT-Regular
    /BernhardModernBT-Bold
    /BernhardModernBT-BoldItalic
    /BernhardModernBT-Italic
    /BernhardModernBT-Roman
    /BernhardTangoBT-Regular
    /BlockBE-Condensed
    /BlockBE-ExtraCn
    /BlockBE-ExtraCnIt
    /BlockBE-Heavy
    /BlockBE-Italic
    /BlockBE-Regular
    /Bodoni
    /Bodoni-Bold
    /Bodoni-BoldItalic
    /Bodoni-Italic
    /Bodoni-Poster
    /Bodoni-PosterCompressed
    /Bookman-Demi
    /Bookman-DemiItalic
    /Bookman-Light
    /Bookman-LightItalic
    /Boton-Italic
    /Boton-Medium
    /Boton-MediumItalic
    /Boton-Regular
    /Boulevard
    /BremenBT-Black
    /BremenBT-Bold
    /BroadwayBT-Regular
    /CaflischScript-Bold
    /CaflischScript-Regular
    /Caliban
    /CarminaBT-Bold
    /CarminaBT-BoldItalic
    /CarminaBT-Light
    /CarminaBT-LightItalic
    /CarminaBT-Medium
    /CarminaBT-MediumItalic
    /Carta
    /Caslon224ITCbyBT-Bold
    /Caslon224ITCbyBT-BoldItalic
    /Caslon224ITCbyBT-Book
    /Caslon224ITCbyBT-BookItalic
    /Caslon540BT-Italic
    /Caslon540BT-Roman
    /CaslonBT-Bold
    /CaslonBT-BoldItalic
    /CaslonOpenFace
    /CaslonTwoTwentyFour-Black
    /CaslonTwoTwentyFour-BlackIt
    /CaslonTwoTwentyFour-Bold
    /CaslonTwoTwentyFour-BoldIt
    /CaslonTwoTwentyFour-Book
    /CaslonTwoTwentyFour-BookIt
    /CaslonTwoTwentyFour-Medium
    /CaslonTwoTwentyFour-MediumIt
    /CastleT-Bold
    /CastleT-Book
    /Caxton-Bold
    /Caxton-BoldItalic
    /Caxton-Book
    /Caxton-BookItalic
    /CaxtonBT-Bold
    /CaxtonBT-BoldItalic
    /CaxtonBT-Book
    /CaxtonBT-BookItalic
    /Caxton-Light
    /Caxton-LightItalic
    /CelestiaAntiqua-Ornaments
    /Centennial-BlackItalicOsF
    /Centennial-BlackOsF
    /Centennial-BoldItalicOsF
    /Centennial-BoldOsF
    /Centennial-ItalicOsF
    /Centennial-LightItalicOsF
    /Centennial-LightSC
    /Centennial-RomanSC
    /Century-Bold
    /Century-BoldItalic
    /Century-Book
    /Century-BookItalic
    /CenturyExpandedBT-Bold
    /CenturyExpandedBT-BoldItalic
    /CenturyExpandedBT-Italic
    /CenturyExpandedBT-Roman
    /Century-HandtooledBold
    /Century-HandtooledBoldItalic
    /Century-Light
    /Century-LightItalic
    /CenturyOldStyle-Bold
    /CenturyOldStyle-Italic
    /CenturyOldStyle-Regular
    /CenturySchoolbookBT-Bold
    /CenturySchoolbookBT-BoldCond
    /CenturySchoolbookBT-BoldItalic
    /CenturySchoolbookBT-Italic
    /CenturySchoolbookBT-Roman
    /Century-Ultra
    /Century-UltraItalic
    /CharterBT-Black
    /CharterBT-BlackItalic
    /CharterBT-Bold
    /CharterBT-BoldItalic
    /CharterBT-Italic
    /CharterBT-Roman
    /CheltenhamBT-Bold
    /CheltenhamBT-BoldCondItalic
    /CheltenhamBT-BoldExtraCondensed
    /CheltenhamBT-BoldHeadline
    /CheltenhamBT-BoldItalic
    /CheltenhamBT-BoldItalicHeadline
    /CheltenhamBT-Italic
    /CheltenhamBT-Roman
    /Cheltenham-HandtooledBdIt
    /Cheltenham-HandtooledBold
    /CheltenhamITCbyBT-Bold
    /CheltenhamITCbyBT-BoldItalic
    /CheltenhamITCbyBT-Book
    /CheltenhamITCbyBT-BookItalic
    /Christiana-Bold
    /Christiana-BoldItalic
    /Christiana-Italic
    /Christiana-Medium
    /Christiana-MediumItalic
    /Christiana-Regular
    /Christiana-RegularExpert
    /Christiana-RegularSC
    /Clarendon
    /Clarendon-Bold
    /Clarendon-Light
    /ClassicalGaramondBT-Bold
    /ClassicalGaramondBT-BoldItalic
    /ClassicalGaramondBT-Italic
    /ClassicalGaramondBT-Roman
    /CMR10
    /CMTI10
    /CommonBullets
    /ConduitITC-Bold
    /ConduitITC-BoldItalic
    /ConduitITC-Light
    /ConduitITC-LightItalic
    /ConduitITC-Medium
    /ConduitITC-MediumItalic
    /CooperBlack
    /CooperBlack-Italic
    /CooperBT-Bold
    /CooperBT-BoldItalic
    /CooperBT-Light
    /CooperBT-LightItalic
    /CopperplateGothicBT-Bold
    /CopperplateGothicBT-BoldCond
    /CopperplateGothicBT-Heavy
    /CopperplateGothicBT-Roman
    /CopperplateGothicBT-RomanCond
    /Copperplate-ThirtyThreeBC
    /Copperplate-ThirtyTwoBC
    /Coronet-Regular
    /Courier
    /Courier-Bold
    /Courier-BoldOblique
    /Courier-Oblique
    /Critter
    /CS-Special-font
    /DellaRobbiaBT-Bold
    /DellaRobbiaBT-Roman
    /Della-RobbiaItalicBT
    /Della-RobbiaSCaps
    /Del-NormalSmallCaps
    /Delphin-IA
    /Delphin-IIA
    /Delta-Bold
    /Delta-BoldItalic
    /Delta-Book
    /Delta-BookItalic
    /Delta-Light
    /Delta-LightItalic
    /Delta-Medium
    /Delta-MediumItalic
    /Delta-Outline
    /DextorD
    /DextorOutD
    /DidotLH-OrnamentsOne
    /DidotLH-OrnamentsTwo
    /DINEngschrift
    /DINEngschrift-Alternate
    /DINMittelschrift
    /DINMittelschrift-Alternate
    /DINNeuzeitGrotesk-BoldCond
    /DINNeuzeitGrotesk-Light
    /Dom-CasItalic
    /DomCasual
    /DomCasual-Bold
    /Dom-CasualBT
    /Ehrhard-Italic
    /Ehrhard-Regular
    /EhrhardSemi-Italic
    /EhrhardtMT
    /EhrhardtMT-Italic
    /EhrhardtMT-SemiBold
    /EhrhardtMT-SemiBoldItalic
    /EhrharSemi
    /ELANGO-IB-A03
    /ELANGO-IB-A75
    /ELANGO-IB-A99
    /ElectraLH-Bold
    /ElectraLH-BoldCursive
    /ElectraLH-Cursive
    /ElectraLH-Regular
    /ElGreco
    /EnglischeSchT-Bold
    /EnglischeSchT-Regu
    /ErasContour
    /ErasITCbyBT-Bold
    /ErasITCbyBT-Book
    /ErasITCbyBT-Demi
    /ErasITCbyBT-Light
    /ErasITCbyBT-Medium
    /ErasITCbyBT-Ultra
    /Euclid
    /Euclid-Bold
    /Euclid-BoldItalic
    /EuclidExtra
    /EuclidExtra-Bold
    /EuclidFraktur
    /EuclidFraktur-Bold
    /Euclid-Italic
    /EuclidMathOne
    /EuclidMathOne-Bold
    /EuclidMathTwo
    /EuclidMathTwo-Bold
    /EuclidSymbol
    /EuclidSymbol-Bold
    /EuclidSymbol-BoldItalic
    /EuclidSymbol-Italic
    /EUEX10
    /EUFB10
    /EUFB5
    /EUFB7
    /EUFM10
    /EUFM5
    /EUFM7
    /EURB10
    /EURB5
    /EURB7
    /EURM10
    /EURM5
    /EURM7
    /EuropeanPi-Four
    /EuropeanPi-One
    /EuropeanPi-Three
    /EuropeanPi-Two
    /EuroSans-Bold
    /EuroSans-BoldItalic
    /EuroSans-Italic
    /EuroSans-Regular
    /EuroSerif-Bold
    /EuroSerif-BoldItalic
    /EuroSerif-Italic
    /EuroSerif-Regular
    /Eurostile
    /Eurostile-Bold
    /Eurostile-BoldCondensed
    /Eurostile-BoldExtendedTwo
    /Eurostile-BoldOblique
    /Eurostile-Condensed
    /Eurostile-Demi
    /Eurostile-DemiOblique
    /Eurostile-ExtendedTwo
    /Eurostile-Oblique
    /EUSB10
    /EUSB5
    /EUSB7
    /EUSM10
    /EUSM5
    /EUSM7
    /ExPonto-Regular
    /FairfieldLH-Bold
    /FairfieldLH-BoldItalic
    /FairfieldLH-BoldSC
    /FairfieldLH-CaptionBold
    /FairfieldLH-CaptionHeavy
    /FairfieldLH-CaptionLight
    /FairfieldLH-CaptionMedium
    /FairfieldLH-Heavy
    /FairfieldLH-HeavyItalic
    /FairfieldLH-HeavySC
    /FairfieldLH-Light
    /FairfieldLH-LightItalic
    /FairfieldLH-LightSC
    /FairfieldLH-Medium
    /FairfieldLH-MediumItalic
    /FairfieldLH-MediumSC
    /FairfieldLH-SwBoldItalicOsF
    /FairfieldLH-SwHeavyItalicOsF
    /FairfieldLH-SwLightItalicOsF
    /FairfieldLH-SwMediumItalicOsF
    /Fences
    /Fenice-Bold
    /Fenice-BoldOblique
    /FeniceITCbyBT-Bold
    /FeniceITCbyBT-BoldItalic
    /FeniceITCbyBT-Regular
    /FeniceITCbyBT-RegularItalic
    /Fenice-Light
    /Fenice-LightOblique
    /Fenice-Regular
    /Fenice-RegularOblique
    /Fenice-Ultra
    /Fenice-UltraOblique
    /FlashD-Ligh
    /Flood
    /Folio-Bold
    /Folio-BoldCondensed
    /Folio-ExtraBold
    /Folio-Light
    /Folio-Medium
    /FontanaNDAaOsF
    /FontanaNDAaOsF-Italic
    /FontanaNDCcOsF-Semibold
    /FontanaNDCcOsF-SemiboldIta
    /FontanaNDEeOsF
    /FontanaNDEeOsF-Bold
    /FontanaNDEeOsF-BoldItalic
    /FontanaNDEeOsF-Light
    /FontanaNDEeOsF-Semibold
    /FormalScript421BT-Regular
    /Formata-Bold
    /Formata-MediumCondensed
    /ForteMT
    /FournierMT-Ornaments
    /FrakturBT-Regular
    /FrankfurterHigD
    /FranklinGothic-Book
    /FranklinGothic-BookItal
    /FranklinGothic-BookOblique
    /FranklinGothic-Condensed
    /FranklinGothic-Demi
    /FranklinGothic-DemiItal
    /FranklinGothic-DemiOblique
    /FranklinGothic-Heavy
    /FranklinGothic-HeavyItal
    /FranklinGothic-HeavyOblique
    /FranklinGothicITCbyBT-BookItal
    /FranklinGothicITCbyBT-Demi
    /FranklinGothicITCbyBT-DemiItal
    /FranklinGothicITCbyBT-Heavy
    /FranklinGothicITCbyBT-HeavyItal
    /FranklinGothic-Medium
    /FranklinGothic-MediumItal
    /FranklinGothic-Roman
    /Freeform721BT-Bold
    /Freeform721BT-BoldItalic
    /Freeform721BT-Italic
    /Freeform721BT-Roman
    /FreestyleScrD
    /Freestylescript
    /FreestyleScript
    /FrizQuadrataITCbyBT-Bold
    /FrizQuadrataITCbyBT-Roman
    /Frutiger-Black
    /Frutiger-BlackCn
    /Frutiger-BlackItalic
    /Frutiger-Bold
    /Frutiger-BoldCn
    /Frutiger-BoldItalic
    /Frutiger-Cn
    /Frutiger-ExtraBlackCn
    /Frutiger-Italic
    /Frutiger-Light
    /Frutiger-LightCn
    /Frutiger-LightItalic
    /Frutiger-Roman
    /Frutiger-UltraBlack
    /Futura
    /FuturaBlackBT-Regular
    /Futura-Bold
    /Futura-BoldOblique
    /Futura-Book
    /Futura-BookOblique
    /FuturaBT-Bold
    /FuturaBT-BoldCondensed
    /FuturaBT-BoldCondensedItalic
    /FuturaBT-BoldItalic
    /FuturaBT-Book
    /FuturaBT-BookItalic
    /FuturaBT-ExtraBlack
    /FuturaBT-ExtraBlackCondensed
    /FuturaBT-ExtraBlackCondItalic
    /FuturaBT-ExtraBlackItalic
    /FuturaBT-Heavy
    /FuturaBT-HeavyItalic
    /FuturaBT-Light
    /FuturaBT-LightCondensed
    /FuturaBT-LightItalic
    /FuturaBT-Medium
    /FuturaBT-MediumCondensed
    /FuturaBT-MediumItalic
    /Futura-CondensedLight
    /Futura-CondensedLightOblique
    /Futura-ExtraBold
    /Futura-ExtraBoldOblique
    /Futura-Heavy
    /Futura-HeavyOblique
    /Futura-Light
    /Futura-LightOblique
    /Futura-Oblique
    /Futura-Thin
    /Galliard-Black
    /Galliard-BlackItalic
    /Galliard-Bold
    /Galliard-BoldItalic
    /Galliard-Italic
    /GalliardITCbyBT-Bold
    /GalliardITCbyBT-BoldItalic
    /GalliardITCbyBT-Italic
    /GalliardITCbyBT-Roman
    /Galliard-Roman
    /Galliard-Ultra
    /Galliard-UltraItalic
    /Garamond-Antiqua
    /GaramondBE-Bold
    /GaramondBE-BoldExpert
    /GaramondBE-BoldOsF
    /GaramondBE-CnExpert
    /GaramondBE-Condensed
    /GaramondBE-CondensedSC
    /GaramondBE-Italic
    /GaramondBE-ItalicExpert
    /GaramondBE-ItalicOsF
    /GaramondBE-Medium
    /GaramondBE-MediumCn
    /GaramondBE-MediumCnExpert
    /GaramondBE-MediumCnOsF
    /GaramondBE-MediumExpert
    /GaramondBE-MediumItalic
    /GaramondBE-MediumItalicExpert
    /GaramondBE-MediumItalicOsF
    /GaramondBE-MediumSC
    /GaramondBE-Regular
    /GaramondBE-RegularExpert
    /GaramondBE-RegularSC
    /GaramondBE-SwashItalic
    /Garamond-BoldCondensed
    /Garamond-BoldCondensedItalic
    /Garamond-Book
    /Garamond-BookCondensed
    /Garamond-BookCondensedItalic
    /Garamond-BookItalic
    /Garamond-Halbfett
    /Garamond-HandtooledBold
    /Garamond-HandtooledBoldItalic
    /GaramondITCbyBT-Bold
    /GaramondITCbyBT-BoldCondensed
    /GaramondITCbyBT-BoldCondItalic
    /GaramondITCbyBT-BoldItalic
    /GaramondITCbyBT-BoldNarrow
    /GaramondITCbyBT-BoldNarrowItal
    /GaramondITCbyBT-Book
    /GaramondITCbyBT-BookCondensed
    /GaramondITCbyBT-BookCondItalic
    /GaramondITCbyBT-BookItalic
    /GaramondITCbyBT-BookNarrow
    /GaramondITCbyBT-BookNarrowItal
    /GaramondITCbyBT-Light
    /GaramondITCbyBT-LightCondensed
    /GaramondITCbyBT-LightCondItalic
    /GaramondITCbyBT-LightItalic
    /GaramondITCbyBT-LightNarrow
    /GaramondITCbyBT-LightNarrowItal
    /GaramondITCbyBT-Ultra
    /GaramondITCbyBT-UltraCondensed
    /GaramondITCbyBT-UltraCondItalic
    /GaramondITCbyBT-UltraItalic
    /Garamond-Kursiv
    /Garamond-KursivHalbfett
    /Garamond-Light
    /Garamond-LightCondensed
    /Garamond-LightCondensedItalic
    /Garamond-LightItalic
    /GaramondNo4CyrTCY-Ligh
    /GaramondNo4CyrTCY-LighItal
    /GaramondThree
    /GaramondThree-Bold
    /GaramondThree-BoldItalic
    /GaramondThree-BoldItalicOsF
    /GaramondThree-BoldSC
    /GaramondThree-Italic
    /GaramondThree-ItalicOsF
    /GaramondThree-SC
    /GaramondThreeSMSIISpl-Italic
    /GaramondThreeSMSitalicSpl-Italic
    /GaramondThreeSMSspl
    /GaramondThreespl
    /GaramondThreeSpl-Bold
    /GaramondThreeSpl-Italic
    /Garamond-Ultra
    /Garamond-UltraCondensed
    /Garamond-UltraCondensedItalic
    /Garamond-UltraItalic
    /GarthGraphic
    /GarthGraphic-Black
    /GarthGraphic-Bold
    /GarthGraphic-BoldCondensed
    /GarthGraphic-BoldItalic
    /GarthGraphic-Condensed
    /GarthGraphic-ExtraBold
    /GarthGraphic-Italic
    /Geometric231BT-HeavyC
    /GeometricSlab712BT-BoldA
    /GeometricSlab712BT-ExtraBoldA
    /GeometricSlab712BT-LightA
    /GeometricSlab712BT-LightItalicA
    /GeometricSlab712BT-MediumA
    /GeometricSlab712BT-MediumItalA
    /Giddyup
    /Giddyup-Thangs
    /GillSans
    /GillSans-Bold
    /GillSans-BoldCondensed
    /GillSans-BoldExtraCondensed
    /GillSans-BoldItalic
    /GillSans-Condensed
    /GillSans-ExtraBold
    /GillSans-ExtraBoldDisplay
    /GillSans-Italic
    /GillSans-Light
    /GillSans-LightItalic
    /GillSans-LightShadowed
    /GillSans-Shadowed
    /GillSans-UltraBold
    /GillSans-UltraBoldCondensed
    /Gill-Special
    /Giovanni-Bold
    /Giovanni-BoldItalic
    /Giovanni-Book
    /Giovanni-BookItalic
    /Glypha
    /Glypha-Bold
    /Glypha-BoldOblique
    /Glypha-Oblique
    /Gothic-Thirteen
    /Goudy
    /Goudy-Bold
    /Goudy-BoldItalic
    /GoudyCatalogueBT-Regular
    /Goudy-ExtraBold
    /GoudyHandtooledBT-Regular
    /GoudyHeavyfaceBT-Regular
    /GoudyHeavyfaceBT-RegularCond
    /Goudy-Italic
    /GoudyOldStyleBT-Bold
    /GoudyOldStyleBT-BoldItalic
    /GoudyOldStyleBT-ExtraBold
    /GoudyOldStyleBT-Italic
    /GoudyOldStyleBT-Roman
    /GoudySans-Black
    /GoudySans-BlackItalic
    /GoudySans-Bold
    /GoudySans-BoldItalic
    /GoudySans-Book
    /GoudySans-BookItalic
    /GoudySansITCbyBT-Black
    /GoudySansITCbyBT-BlackItalic
    /GoudySansITCbyBT-Bold
    /GoudySansITCbyBT-BoldItalic
    /GoudySansITCbyBT-Light
    /GoudySansITCbyBT-LightItalic
    /GoudySansITCbyBT-Medium
    /GoudySansITCbyBT-MediumItalic
    /GoudySans-Medium
    /GoudySans-MediumItalic
    /Granjon
    /Granjon-Bold
    /Granjon-BoldOsF
    /Granjon-Italic
    /Granjon-ItalicOsF
    /Granjon-SC
    /GreymantleMVB-Ornaments
    /Helvetica
    /Helvetica-Black
    /Helvetica-BlackOblique
    /Helvetica-Black-SemiBold
    /Helvetica-Bold
    /Helvetica-BoldOblique
    /Helvetica-Compressed
    /Helvetica-Condensed
    /Helvetica-Condensed-Black
    /Helvetica-Condensed-BlackObl
    /Helvetica-Condensed-Bold
    /Helvetica-Condensed-BoldObl
    /Helvetica-Condensed-Light
    /Helvetica-Condensed-Light-Light
    /Helvetica-Condensed-LightObl
    /Helvetica-Condensed-Oblique
    /Helvetica-Condensed-Thin
    /Helvetica-ExtraCompressed
    /Helvetica-Fraction
    /Helvetica-FractionBold
    /HelveticaInserat-Roman
    /HelveticaInserat-Roman-SemiBold
    /Helvetica-Light
    /Helvetica-LightOblique
    /Helvetica-Narrow
    /Helvetica-Narrow-Bold
    /Helvetica-Narrow-BoldOblique
    /Helvetica-Narrow-Oblique
    /HelveticaNeue-Black
    /HelveticaNeue-BlackCond
    /HelveticaNeue-BlackCondObl
    /HelveticaNeue-BlackExt
    /HelveticaNeue-BlackExtObl
    /HelveticaNeue-BlackItalic
    /HelveticaNeue-Bold
    /HelveticaNeue-BoldCond
    /HelveticaNeue-BoldCondObl
    /HelveticaNeue-BoldExt
    /HelveticaNeue-BoldExtObl
    /HelveticaNeue-BoldItalic
    /HelveticaNeue-Condensed
    /HelveticaNeue-CondensedObl
    /HelveticaNeue-ExtBlackCond
    /HelveticaNeue-ExtBlackCondObl
    /HelveticaNeue-Extended
    /HelveticaNeue-ExtendedObl
    /HelveticaNeue-Heavy
    /HelveticaNeue-HeavyCond
    /HelveticaNeue-HeavyCondObl
    /HelveticaNeue-HeavyExt
    /HelveticaNeue-HeavyExtObl
    /HelveticaNeue-HeavyItalic
    /HelveticaNeue-Italic
    /HelveticaNeue-Light
    /HelveticaNeue-LightCond
    /HelveticaNeue-LightCondObl
    /HelveticaNeue-LightExt
    /HelveticaNeue-LightExtObl
    /HelveticaNeue-LightItalic
    /HelveticaNeueLTStd-Md
    /HelveticaNeueLTStd-MdIt
    /HelveticaNeue-Medium
    /HelveticaNeue-MediumCond
    /HelveticaNeue-MediumCondObl
    /HelveticaNeue-MediumExt
    /HelveticaNeue-MediumExtObl
    /HelveticaNeue-MediumItalic
    /HelveticaNeue-Roman
    /HelveticaNeue-Thin
    /HelveticaNeue-ThinCond
    /HelveticaNeue-ThinCondObl
    /HelveticaNeue-ThinItalic
    /HelveticaNeue-UltraLigCond
    /HelveticaNeue-UltraLigCondObl
    /HelveticaNeue-UltraLigExt
    /HelveticaNeue-UltraLigExtObl
    /HelveticaNeue-UltraLight
    /HelveticaNeue-UltraLightItal
    /Helvetica-Oblique
    /Helvetica-UltraCompressed
    /HelvExtCompressed
    /HelvLight
    /HelvUltCompressed
    /Humanist521BT-Bold
    /Humanist521BT-BoldCondensed
    /Humanist521BT-BoldItalic
    /Humanist521BT-ExtraBold
    /Humanist521BT-Italic
    /Humanist521BT-Light
    /Humanist521BT-LightItalic
    /Humanist521BT-Roman
    /Humanist521BT-RomanCondensed
    /Humanist521BT-UltraBold
    /Humanist521BT-XtraBoldCondensed
    /Humanist531BT-BlackA
    /Humanist531BT-BoldA
    /Humanist531BT-RomanA
    /Humanist531BT-UltraBlackA
    /Humanist777BT-BlackB
    /Humanist777BT-BlackCondensedB
    /Humanist777BT-BlackItalicB
    /Humanist777BT-BoldB
    /Humanist777BT-BoldCondensedB
    /Humanist777BT-BoldItalicB
    /Humanist777BT-ExtraBlackB
    /Humanist777BT-ExtraBlackCondB
    /Humanist777BT-ItalicB
    /Humanist777BT-LightB
    /Humanist777BT-LightCondensedB
    /Humanist777BT-LightItalicB
    /Humanist777BT-RomanB
    /Humanist777BT-RomanCondensedB
    /Humanist970BT-BoldC
    /Humanist970BT-RomanC
    /HumanistSlabserif712BT-Black
    /HumanistSlabserif712BT-Bold
    /HumanistSlabserif712BT-Italic
    /HumanistSlabserif712BT-Roman
    /ICMEX10
    /ICMMI8
    /ICMSY8
    /ICMTT8
    /Iglesia-Light
    /ILASY8
    /ILCMSS8
    /ILCMSSB8
    /ILCMSSI8
    /Imago-Book
    /Imago-BookItalic
    /Imago-ExtraBold
    /Imago-ExtraBoldItalic
    /Imago-Light
    /Imago-LightItalic
    /Imago-Medium
    /Imago-MediumItalic
    /Industria-Inline
    /Industria-InlineA
    /Industria-Solid
    /Industria-SolidA
    /Insignia
    /Insignia-A
    /IPAExtras
    /IPAHighLow
    /IPAKiel
    /IPAKielSeven
    /IPAsans
    /ITCGaramondMM
    /ITCGaramondMM-It
    /JAKEOpti-Regular
    /JansonText-Bold
    /JansonText-BoldItalic
    /JansonText-Italic
    /JansonText-Roman
    /JansonText-RomanSC
    /JoannaMT
    /JoannaMT-Bold
    /JoannaMT-BoldItalic
    /JoannaMT-Italic
    /Juniper
    /KabelITCbyBT-Book
    /KabelITCbyBT-Demi
    /KabelITCbyBT-Medium
    /KabelITCbyBT-Ultra
    /Kaufmann
    /Kaufmann-Bold
    /KeplMM-Or2
    /KisBT-Italic
    /KisBT-Roman
    /KlangMT
    /Kuenstler480BT-Black
    /Kuenstler480BT-Bold
    /Kuenstler480BT-BoldItalic
    /Kuenstler480BT-Italic
    /Kuenstler480BT-Roman
    /KunstlerschreibschD-Bold
    /KunstlerschreibschD-Medi
    /Lapidary333BT-Black
    /Lapidary333BT-Bold
    /Lapidary333BT-BoldItalic
    /Lapidary333BT-Italic
    /Lapidary333BT-Roman
    /LASY10
    /LASY5
    /LASY6
    /LASY7
    /LASY8
    /LASY9
    /LASYB10
    /LatinMT-Condensed
    /LCIRCLE10
    /LCIRCLEW10
    /LCMSS8
    /LCMSSB8
    /LCMSSI8
    /LDecorationPi-One
    /LDecorationPi-Two
    /Leawood-Black
    /Leawood-BlackItalic
    /Leawood-Bold
    /Leawood-BoldItalic
    /Leawood-Book
    /Leawood-BookItalic
    /Leawood-Medium
    /Leawood-MediumItalic
    /LegacySans-Bold
    /LegacySans-BoldItalic
    /LegacySans-Book
    /LegacySans-BookItalic
    /LegacySans-Medium
    /LegacySans-MediumItalic
    /LegacySans-Ultra
    /LegacySerif-Bold
    /LegacySerif-BoldItalic
    /LegacySerif-Book
    /LegacySerif-BookItalic
    /LegacySerif-Medium
    /LegacySerif-MediumItalic
    /LegacySerif-Ultra
    /LetterGothic
    /LetterGothic-Bold
    /LetterGothic-BoldSlanted
    /LetterGothic-Slanted
    /Life-Bold
    /Life-Italic
    /Life-Roman
    /LINE10
    /LINEW10
    /Linotext
    /Lithos-Black
    /LithosBold
    /Lithos-Bold
    /Lithos-Regular
    /LOGO10
    /LOGO8
    /LOGO9
    /LOGOBF10
    /LOGOSL10
    /LOMD-Normal
    /LubalinGraph-Book
    /LubalinGraph-BookOblique
    /LubalinGraph-Demi
    /LubalinGraph-DemiOblique
    /LucidaHandwritingItalic
    /LucidaMath-Symbol
    /LucidaSansTypewriter
    /LucidaSansTypewriter-Bd
    /LucidaSansTypewriter-BdObl
    /LucidaSansTypewriter-Obl
    /LucidaTypewriter
    /LucidaTypewriter-Bold
    /LucidaTypewriter-BoldObl
    /LucidaTypewriter-Obl
    /LydianBT-Bold
    /LydianBT-BoldItalic
    /LydianBT-Italic
    /LydianBT-Roman
    /LydianCursiveBT-Regular
    /Machine
    /Machine-Bold
    /Marigold
    /MathematicalPi-Five
    /MathematicalPi-Four
    /MathematicalPi-One
    /MathematicalPi-Six
    /MathematicalPi-Three
    /MathematicalPi-Two
    /MatrixScriptBold
    /MatrixScriptBoldLin
    /MatrixScriptBook
    /MatrixScriptBookLin
    /MatrixScriptRegular
    /MatrixScriptRegularLin
    /Melior
    /Melior-Bold
    /Melior-BoldItalic
    /Melior-Italic
    /MercuriusCT-Black
    /MercuriusCT-BlackItalic
    /MercuriusCT-Light
    /MercuriusCT-LightItalic
    /MercuriusCT-Medium
    /MercuriusCT-MediumItalic
    /MercuriusMT-BoldScript
    /Meridien-Bold
    /Meridien-BoldItalic
    /Meridien-Italic
    /Meridien-Medium
    /Meridien-MediumItalic
    /Meridien-Roman
    /Minion-Black
    /Minion-Bold
    /Minion-BoldCondensed
    /Minion-BoldCondensedItalic
    /Minion-BoldItalic
    /Minion-Condensed
    /Minion-CondensedItalic
    /Minion-DisplayItalic
    /Minion-DisplayRegular
    /MinionExp-Italic
    /MinionExp-Semibold
    /MinionExp-SemiboldItalic
    /Minion-Italic
    /Minion-Ornaments
    /Minion-Regular
    /Minion-Semibold
    /Minion-SemiboldItalic
    /MonaLisa-Recut
    /MrsEavesAllPetiteCaps
    /MrsEavesAllSmallCaps
    /MrsEavesBold
    /MrsEavesFractions
    /MrsEavesItalic
    /MrsEavesPetiteCaps
    /MrsEavesRoman
    /MrsEavesRomanLining
    /MrsEavesSmallCaps
    /MSAM10
    /MSAM10A
    /MSAM5
    /MSAM6
    /MSAM7
    /MSAM8
    /MSAM9
    /MSBM10
    /MSBM10A
    /MSBM5
    /MSBM6
    /MSBM7
    /MSBM8
    /MSBM9
    /MTEX
    /MTEXB
    /MTEXH
    /MTGU
    /MTGUB
    /MTMI
    /MTMIB
    /MTMIH
    /MTMS
    /MTMSB
    /MTMUB
    /MTMUH
    /MTSY
    /MTSYB
    /MTSYH
    /MTSYN
    /MusicalSymbols-Normal
    /Myriad-Bold
    /Myriad-BoldItalic
    /Myriad-CnBold
    /Myriad-CnBoldItalic
    /Myriad-CnItalic
    /Myriad-CnSemibold
    /Myriad-CnSemiboldItalic
    /Myriad-Condensed
    /Myriad-Italic
    /MyriadMM
    /MyriadMM-It
    /Myriad-Roman
    /Myriad-Sketch
    /Myriad-Tilt
    /NeuzeitS-Book
    /NeuzeitS-BookHeavy
    /NewBaskerville-Bold
    /NewBaskerville-BoldItalic
    /NewBaskerville-Italic
    /NewBaskervilleITCbyBT-Bold
    /NewBaskervilleITCbyBT-BoldItal
    /NewBaskervilleITCbyBT-Italic
    /NewBaskervilleITCbyBT-Roman
    /NewBaskerville-Roman
    /NewCaledonia
    /NewCaledonia-Black
    /NewCaledonia-BlackItalic
    /NewCaledonia-Bold
    /NewCaledonia-BoldItalic
    /NewCaledonia-BoldItalicOsF
    /NewCaledonia-BoldSC
    /NewCaledonia-Italic
    /NewCaledonia-ItalicOsF
    /NewCaledonia-SC
    /NewCaledonia-SemiBold
    /NewCaledonia-SemiBoldItalic
    /NewCenturySchlbk-Bold
    /NewCenturySchlbk-BoldItalic
    /NewCenturySchlbk-Italic
    /NewCenturySchlbk-Roman
    /NewsGothic
    /NewsGothic-Bold
    /NewsGothic-BoldOblique
    /NewsGothicBT-Bold
    /NewsGothicBT-BoldCondensed
    /NewsGothicBT-BoldCondItalic
    /NewsGothicBT-BoldExtraCondensed
    /NewsGothicBT-BoldItalic
    /NewsGothicBT-Demi
    /NewsGothicBT-DemiItalic
    /NewsGothicBT-ExtraCondensed
    /NewsGothicBT-Italic
    /NewsGothicBT-ItalicCondensed
    /NewsGothicBT-Light
    /NewsGothicBT-LightItalic
    /NewsGothicBT-Roman
    /NewsGothicBT-RomanCondensed
    /NewsGothic-Oblique
    /New-Symbol
    /NovareseITCbyBT-Bold
    /NovareseITCbyBT-BoldItalic
    /NovareseITCbyBT-Book
    /NovareseITCbyBT-BookItalic
    /Nueva-BoldExtended
    /Nueva-Roman
    /NuptialScript
    /OceanSansMM
    /OceanSansMM-It
    /OfficinaSans-Bold
    /OfficinaSans-BoldItalic
    /OfficinaSans-Book
    /OfficinaSans-BookItalic
    /OfficinaSerif-Bold
    /OfficinaSerif-BoldItalic
    /OfficinaSerif-Book
    /OfficinaSerif-BookItalic
    /OnyxMT
    /Optima
    /Optima-Bold
    /Optima-BoldItalic
    /Optima-BoldOblique
    /Optima-ExtraBlack
    /Optima-ExtraBlackItalic
    /Optima-Italic
    /Optima-Oblique
    /OSPIRE-Plain
    /OttaIA
    /Otta-wa
    /Ottawa-BoldA
    /OttawaPSMT
    /Oxford
    /Palatino-Bold
    /Palatino-BoldItalic
    /Palatino-Italic
    /Palatino-Roman
    /Parisian
    /Perpetua
    /Perpetua-Bold
    /Perpetua-BoldItalic
    /Perpetua-Italic
    /PhotinaMT
    /PhotinaMT-Bold
    /PhotinaMT-BoldItalic
    /PhotinaMT-Italic
    /PhotinaMT-SemiBold
    /PhotinaMT-SemiBoldItalic
    /PhotinaMT-UltraBold
    /PhotinaMT-UltraBoldItalic
    /Plantin
    /Plantin-Bold
    /Plantin-BoldItalic
    /Plantin-Italic
    /Plantin-Light
    /Plantin-LightItalic
    /Plantin-Semibold
    /Plantin-SemiboldItalic
    /Poetica-ChanceryI
    /Poetica-SuppLowercaseEndI
    /PopplLaudatio-Italic
    /PopplLaudatio-Medium
    /PopplLaudatio-MediumItalic
    /PopplLaudatio-Regular
    /ProseAntique-Bold
    /ProseAntique-Normal
    /QuaySansEF-Black
    /QuaySansEF-BlackItalic
    /QuaySansEF-Book
    /QuaySansEF-BookItalic
    /QuaySansEF-Medium
    /QuaySansEF-MediumItalic
    /Quorum-Black
    /Quorum-Bold
    /Quorum-Book
    /Quorum-Light
    /Quorum-Medium
    /Raleigh
    /Raleigh-Bold
    /Raleigh-DemiBold
    /Raleigh-Medium
    /Revival565BT-Bold
    /Revival565BT-BoldItalic
    /Revival565BT-Italic
    /Revival565BT-Roman
    /Ribbon131BT-Bold
    /Ribbon131BT-Regular
    /RMTMI
    /Rockwell
    /Rockwell-Bold
    /Rockwell-BoldItalic
    /Rockwell-Italic
    /Rockwell-Light
    /Rockwell-LightItalic
    /RotisSansSerif
    /RotisSansSerif-Bold
    /RotisSansSerif-ExtraBold
    /RotisSansSerif-Italic
    /RotisSansSerif-Light
    /RotisSansSerif-LightItalic
    /RotisSemiSans
    /RotisSemiSans-Bold
    /RotisSemiSans-ExtraBold
    /RotisSemiSans-Italic
    /RotisSemiSans-Light
    /RotisSemiSans-LightItalic
    /RotisSemiSerif
    /RotisSemiSerif-Bold
    /RotisSerif
    /RotisSerif-Bold
    /RotisSerif-Italic
    /RunicMT-Condensed
    /Sabon-Bold
    /Sabon-BoldItalic
    /Sabon-Italic
    /Sabon-Roman
    /SackersGothicLight
    /SackersGothicLightAlt
    /SackersItalianScript
    /SackersItalianScriptAlt
    /Sam
    /Sanvito-Light
    /SanvitoMM
    /Sanvito-Roman
    /Semitica
    /Semitica-Italic
    /SIVAMATH
    /Siva-Special
    /SMS-SPELA
    /Souvenir-Demi
    /Souvenir-DemiItalic
    /SouvenirITCbyBT-Demi
    /SouvenirITCbyBT-DemiItalic
    /SouvenirITCbyBT-Light
    /SouvenirITCbyBT-LightItalic
    /Souvenir-Light
    /Souvenir-LightItalic
    /SpecialAA
    /Special-Gali
    /Sp-Sym
    /StempelGaramond-Bold
    /StempelGaramond-BoldItalic
    /StempelGaramond-Italic
    /StempelGaramond-Roman
    /StoneSans
    /StoneSans-Bold
    /StoneSans-BoldItalic
    /StoneSans-Italic
    /StoneSans-PhoneticAlternate
    /StoneSans-PhoneticIPA
    /StoneSans-Semibold
    /StoneSans-SemiboldItalic
    /StoneSerif
    /StoneSerif-Italic
    /StoneSerif-PhoneticAlternate
    /StoneSerif-PhoneticIPA
    /StoneSerif-Semibold
    /StoneSerif-SemiboldItalic
    /Swiss721BT-Black
    /Swiss721BT-BlackCondensed
    /Swiss721BT-BlackCondensedItalic
    /Swiss721BT-BlackExtended
    /Swiss721BT-BlackItalic
    /Swiss721BT-BlackOutline
    /Swiss721BT-BlackRounded
    /Swiss721BT-Bold
    /Swiss721BT-BoldCondensed
    /Swiss721BT-BoldCondensedItalic
    /Swiss721BT-BoldCondensedOutline
    /Swiss721BT-BoldExtended
    /Swiss721BT-BoldItalic
    /Swiss721BT-BoldOutline
    /Swiss721BT-BoldRounded
    /Swiss721BT-Heavy
    /Swiss721BT-HeavyItalic
    /Swiss721BT-Italic
    /Swiss721BT-ItalicCondensed
    /Swiss721BT-Light
    /Swiss721BT-LightCondensed
    /Swiss721BT-LightCondensedItalic
    /Swiss721BT-LightExtended
    /Swiss721BT-LightItalic
    /Swiss721BT-Medium
    /Swiss721BT-MediumItalic
    /Swiss721BT-Roman
    /Swiss721BT-RomanCondensed
    /Swiss721BT-RomanExtended
    /Swiss721BT-Thin
    /Swiss721BT-ThinItalic
    /Swiss921BT-RegularA
    /Symbol
    /Syntax-Black
    /Syntax-Bold
    /Syntax-Italic
    /Syntax-Roman
    /Syntax-UltraBlack
    /Tekton
    /Times-Bold
    /Times-BoldA
    /Times-BoldItalic
    /Times-BoldOblique
    /Times-Italic
    /Times-NewRoman
    /Times-NewRomanBold
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Times-Oblique
    /Times-PhoneticAlternate
    /Times-PhoneticIPA
    /Times-Roman
    /Times-RomanSmallCaps
    /Times-Sc
    /Times-SCB
    /Times-special
    /TimesTenGreekP-Upright
    /TradeGothic
    /TradeGothic-Bold
    /TradeGothic-BoldCondTwenty
    /TradeGothic-BoldCondTwentyObl
    /TradeGothic-BoldOblique
    /TradeGothic-BoldTwo
    /TradeGothic-BoldTwoOblique
    /TradeGothic-CondEighteen
    /TradeGothic-CondEighteenObl
    /TradeGothicLH-BoldExtended
    /TradeGothicLH-Extended
    /TradeGothic-Light
    /TradeGothic-LightOblique
    /TradeGothic-Oblique
    /Trajan-Bold
    /Trajan-Regular
    /Transitional521BT-BoldA
    /Transitional521BT-CursiveA
    /Transitional521BT-RomanA
    /Transitional551BT-MediumB
    /Transitional551BT-MediumItalicB
    /Univers
    /Universal-GreekwithMathPi
    /Universal-NewswithCommPi
    /Univers-BlackExt
    /Univers-BlackExtObl
    /Univers-Bold
    /Univers-BoldExt
    /Univers-BoldExtObl
    /Univers-BoldOblique
    /Univers-Condensed
    /Univers-CondensedBold
    /Univers-CondensedBoldOblique
    /Univers-CondensedOblique
    /Univers-Extended
    /Univers-ExtendedObl
    /Univers-ExtraBlackExt
    /Univers-ExtraBlackExtObl
    /Univers-Light
    /Univers-LightOblique
    /Univers-Oblique
    /Utopia-Black
    /Utopia-BlackOsF
    /Utopia-Bold
    /Utopia-BoldItalic
    /Utopia-Italic
    /Utopia-Ornaments
    /Utopia-Regular
    /Utopia-Semibold
    /Utopia-SemiboldItalic
    /VAGRounded-Black
    /VAGRounded-Bold
    /VAGRounded-Light
    /VAGRounded-Thin
    /Viva-BoldExtraExtended
    /Viva-Regular
    /Weidemann-Black
    /Weidemann-BlackItalic
    /Weidemann-Bold
    /Weidemann-BoldItalic
    /Weidemann-Book
    /Weidemann-BookItalic
    /Weidemann-Medium
    /Weidemann-MediumItalic
    /WindsorBT-Elongated
    /WindsorBT-Light
    /WindsorBT-LightCondensed
    /WindsorBT-Roman
    /Wingdings-Regular
    /WNCYB10
    /WNCYI10
    /WNCYR10
    /WNCYSC10
    /WNCYSS10
    /WoodtypeOrnaments-One
    /WoodtypeOrnaments-Two
    /ZapfCalligraphic801BT-Bold
    /ZapfCalligraphic801BT-BoldItal
    /ZapfCalligraphic801BT-Italic
    /ZapfCalligraphic801BT-Roman
    /ZapfChanceryITCbyBT-Bold
    /ZapfChanceryITCbyBT-Demi
    /ZapfChanceryITCbyBT-Medium
    /ZapfChanceryITCbyBT-MediumItal
    /ZapfChancery-MediumItalic
    /ZapfDingbats
    /ZapfDingbatsITCbyBT-Regular
    /ZapfElliptical711BT-Bold
    /ZapfElliptical711BT-BoldItalic
    /ZapfElliptical711BT-Italic
    /ZapfElliptical711BT-Roman
    /ZapfHumanist601BT-Bold
    /ZapfHumanist601BT-BoldItalic
    /ZapfHumanist601BT-Demi
    /ZapfHumanist601BT-DemiItalic
    /ZapfHumanist601BT-Italic
    /ZapfHumanist601BT-Roman
    /ZapfHumanist601BT-Ultra
    /ZapfHumanist601BT-UltraItalic
    /ZurichBT-Black
    /ZurichBT-BlackExtended
    /ZurichBT-BlackItalic
    /ZurichBT-Bold
    /ZurichBT-BoldCondensed
    /ZurichBT-BoldCondensedItalic
    /ZurichBT-BoldExtended
    /ZurichBT-BoldExtraCondensed
    /ZurichBT-BoldItalic
    /ZurichBT-ExtraBlack
    /ZurichBT-ExtraCondensed
    /ZurichBT-Italic
    /ZurichBT-ItalicCondensed
    /ZurichBT-Light
    /ZurichBT-LightCondensed
    /ZurichBT-LightCondensedItalic
    /ZurichBT-LightExtraCondensed
    /ZurichBT-LightItalic
    /ZurichBT-Roman
    /ZurichBT-RomanCondensed
    /ZurichBT-RomanExtended
    /ZurichBT-UltraBlackExtended
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox false
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (U.S. Web Coated \050SWOP\051 v2)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /SyntheticBoldness 1.000000
  /Description <<
    /FRA <>
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


