CHAPTER ONE: A HERO’S JOURNEY - LEADERSHIP, SCRIPT AND MYTH

A hero’s journey –
leadership, script
and myth
Sari van Poelje

The script concept is one of the most fascinating concepts in transactional analysis. A script
LVGH¿QHGDVDQXQFRQVFLRXVOLIHSODQOHDUQHGLQHDUO\FKLOGKRRGUHLQIRUFHGE\SDUHQWVDQG
UHLQIRUFHG E\ ODWHU HYHQWV UHVXOWLQJ LQ D NQRZQ SD\RII %HUQH   :LWKLQ WUDQVDFWLRQDO
DQDO\VLVVFULSWKDVRIWHQEHHQGHSLFWHGDVDGUDPDVRPHWLPHVZLQQLQJEXWPRVWO\DVQRQ
ZLQQLQJRUORVLQJVFULSWV
6FULSWLVEDVLFDOO\DVWRU\DQLQWHUSUHWDWLRQRIHYHQWVOLQNHGWRDQHPRWLRQDVUHPHPEHUHGE\
RXUFOLHQWV$QGZHDUHPXFKPRUHWKHVXPRIRXUVWRULHVWKDQWKHVXPRIRXUH[SHULHQFHV
,QZRUNLQJZLWKP\FRDFKLQJDQGFRQVXOWDQF\FOLHQWV,KDGDQHHGWRHQFDSVXODWHWKHSRVLWLYH
GHYHORSPHQWDODVSHFWVRIWKHVHVWRULHV<HVWKH\KDGVXIIHUHGVHWEDFNVDQGFRQ¿UPHGSDWWHUQV
LQWKHLUOLYHVWKURXJKWKHLULQWHUSUHWDWLRQVRIHYHQWV+RZHYHUWKH\ZHUHDOVRYHU\VXFFHVVIXOLQ
WKHLUFKRVHQDUHDVRIH[SHUWLVHDQGWKHLUVFULSWVKDGFRQWULEXWHGWRWKLVVXFFHVV
)RUPHVFULSWLVDVPXFKRXUVXFFHVVVWRU\DVRXUGUDPD,QWKLVFKDSWHU,ZLOOH[SORUHVFULSW
DVDKHURLFQDUUDWLYH/HDGHUVKLSGHYHORSPHQWLVFUHDWLQJDZDUHQHVVRIOLIHDQGRUJDQL]DWLRQDO
HYHQWVQRWRQO\DWWKHVRFLDORUSV\FKRORJLFDOEXWDOVRDWWKHP\WKRORJLFDOOHYHO&DPSEHOO¶VHero
with a thousand faces  LVP\PDLQVRXUFHRILQVSLUDWLRQ,DOVRZDQWWRWKDQN0DQIUHGYDQ
'RRUQP\PHQWRULQWKHKHUR¶VMRXUQH\IRUKLVJLIWRIVWRU\WHOOLQJ
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Scripts are positive and co-creative
My starting point for this chapter goes back to Berne’s initial writings in which he emphasizes
that script can be both positive and negative. A negative script is decided upon as a
compensation for perceived imperfection, based on “if… then” decisions about yourself and
others. “A constructive script may lead to great happiness if the others in the cast are well
chosen and play their parts satisfactorily” (Berne, 1976, p146, p.167).
At the mythological level script is a positive factor in development. Our scripts are a co-creative
mythical narrative that provides us with meaning, survival strategies, ethics, permissions and
direction. Script is also fundamentally a relational concept, not an individual one. It is co-created
within a (family) system through stories, mottos and family myths, which convey expectations
DERXWKRZUROHVVKRXOGEHIXO¿OOHG,IRQHPHPEHUIDLOVWRSHUIRUPWKHUROHLQDQH[SHFWHGZD\
another may be recruited to take up that role instead. Taking up a role is a choice

Script, stories and myth
Both script and stories are based on a limited number of themes (Booker, 2004). The heart of
most stories is the learning that takes place in the relationship with a hero, lover or villain. It is
a confrontation with death, symbolically or in reality, and heroes transcend their script through
the offer of their lives for others or an ideal. If you know the plot and the character, you know
the outcome of any story.
Within TA several people have written about the link between mythology and script. Berne
himself was very interested in Greek mythology, which he described in his theories about
process scripts. People such as Kahler (1978) and Caracushansky (1992), and many others,
have later expanded on his ideas.

The myth of the hero
Joseph Campbell describes the 12 steps of the hero’s journey in his book, 7KHKHURZLWKD
WKRXVDQGIDFHV (1947). The word hero comes from the Greek heros meaning to serve and
WRSURWHFW$KHURLVVRPHRQHZKRLVXOWLPDWHO\ZLOOLQJWRVDFUL¿FHKLVRZQQHHGVRQEHKDOI
of the community (Webster dictionary). Campbell’s ideas inspired Berne’s ideas on script
development (Berne, 1976).
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Understanding and embracing the mythological aspects of your own hero’s journey is the
highest form of leadership development. Ultimately any organizational leader is there to bring
OLIHWRWKHFRPPXQLW\KHVHUYHV2GGO\HQRXJKWKLVLVDOVRDXQLYHUVDOGH¿QLWLRQRIKDSSLQHVV
(Veenhoven, 1995).
In describing the hero’s journey I will focus on leadership. I believe, however, it can equally be
applied to individual and group development.
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Step 1: The Prologue
:HDUHVXFKVWXIIDVGUHDPVDUHPDGHRIDQGRXUOLWWOHOLIHLV
URXQGHGZLWKDVOHHS
William Shakespeare
The ‘mono role’ days are over. Most people have to juggle with simultaneous multiple roles
(YHU\MRXUQH\VWDUWVZLWKD¿UVWVWHS,QWKHKHURHVMRXUQH\WKH¿UVWVWHSLVFDOOHGWKHSURORJXH
The prologue is a period of unconscious preparation for the journey ahead. It is a time to
UHÀHFWRQOLIHDVLVDQGGUHDPRIOLIHDVLWFRXOGEH
In our own development we exist in the minds of our parents before we physically manifest
ourselves on earth. Some say our life’s story starts prenatally, already being formed by the
JHQHUDWLRQDOLQÀXHQFHVEHIRUHXV 1RULHJD 
Any movie also starts with a prologue, which prepares the hero and the viewers for the events
to come. For example, the movie $PHULFDQ%HDXW\ (1999) famously starts with a series of
shots with the narrator saying: “My name is Lester Burnham. This is my neighbourhood. This
is my street. This... is my life. I am 42 years old. In less than a year I will be dead. Of course,
I don’t know that yet. And in a way I am dead already.”
Any leadership venture should commence with a time of dreaming. Before taking on a new
project or organization we unconsciously construct an imago in our minds of what it will be
like, based on previous experiences and implicit expectations (Berne, 1964). This imago
LQÀXHQFHVDOORXUVXEVHTXHQWEHKDYLRXUVDQGWUDQVDFWLRQV
In leadership development I teach clients to consciously take the time to dream beforehand.
It is a precious time, one that is usually neglected in Western organizations. Covey
(1989) reminds us to take the time to begin with the end in mind. It requires being able to
be organizationally aware, and take in all the information available to create a road map
beforehand. The competencies needed for this are basic trust and a feeling of belonging.
Questions you can ask yourself are: What were my parents’ hopes and fears about me before
I was born? What expectations did I create of my leadership role before I accepted it?
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Step 2: Call to adventure
$ US RU$GYHQWXUHHTXDOVULVNSOXVSXUSRVH
Robert McClure
After being immersed in life as is, the hero gets a call to adventure. This call either comes from
the outside, through an accident or a herald, or from the inside, because the hero realizes she
is missing something in her life.
In our development being born is obviously a physical call to adventure. But any event which
disrupts your life as is, and makes you realize there are other possibilities out there can be
FRQVWUXHGDFDOOWRDGYHQWXUH<RXPD\UHPHPEHUWKHRSHQLQJVHTXHQFHVRIWKH¿UVWStar
:DUV (1977) movie with Luke Skywalker staring in the distance on his uncle’s arid farm,
clearly missing something in his life. In other movies a herald is sent, like in A Fish called
:DQGD (1988).
In leadership we get thousands of calls to adventure every day. The trick is to distinguish calls
WKDWDUHDUFKDLF DQG FRQ¿UPRXUROGVWRULHVIURPFDOOVWKDWPD\FUHDWHDQRSSRUWXQLW\IRU
WUDQVIRUPDWLRQ,WHDFKOHDGHUVWRNHHSDQRWHRIFDOOVWKDWZRXOG¿WLQZLWKWKHLUFXUUHQWLPDJR
as a leader and calls that would support their development in the areas they desire.
For instance, one of my executive coaching clients complained that he was very successful
in terms of making money. He kept getting hired over and over again as a hard-core, interim
FKDQJHPDQDJHU,QWKLVUROHKHFRXOGXVHKLVIRUPHUFRPSHWHQFLHVDVD¿QDQFLDOH[SHUW:LWK
WKHELUWKRIKLV¿UVWFKLOGKRZHYHUKHUHDOL]HGWKDWGHYHORSLQJDVRIWHUPRUHFRPSDVVLRQDWH
approach in life actually made him happier, and he didn’t want to answer this old call anymore.
He decided to retrain as a coach to change managers and established his own practice.
Questions you can ask yourself are: How many times have you let an opportunity slip by and
lived to regret it? Have you accepted calls that you wish you had refused?
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Step 3: Refusal of the call
:KROLVWHQVRQFHZLOOOLVWHQWZLFH+HUKHDUWEHVXUHLVQRWRILFH
DQGRQHUHIXVDOQRUHEXII
Lord Byron
When the hero receives a call to adventure there is often a period of refusal, either by the hero
himself or by the environment. A refusal is traditionally seen as resistance. However, refusal
FDQDOVREHVHHQDVDSHULRGLQZKLFKWREXLOGXSZLOOSRZHUDQGVHOIFRQ¿GHQFH
In human development this period is typical of “the terrible twos”. In movie terms it indicates
that the hero is not yet ready. If you think of the movie 7KH0DWUL[ (1999) you may remember
a clear external call to adventure when someone knocked on the hero Neo’s door and said,
“You are Neo”. He immediately responded “NO” and closed his door.
In leadership development, building in moments of consolidation before pushing ahead with
a project is important. I often see my executive coaching clients teetering between hope and
fear after they’ve stated something new. Hoping that this time things will be different, and
fearing they will not. A period of ‘resistance’ literally helps them build up strength.
In leadership coaching I get worried when there is not a period of resistance to the change
they contracted for. It means we either contracted much too conservatively to challenge my
client or they haven’t fully realized the consequences of the change they are aiming for yet.
Questions you can ask yourself are: What do you do when you feel the tide is against you?
How do you deal with resistance?
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Step 4: Meeting with the mentor
<RX\RXUVHOIPXVWPDNHWKHHIIRUW7KH%XGGKD¶VDUHRQO\WHDFKHUV
Buddhist proverb
The fourth step of the hero’s journey is the meeting with the mentor. A mentor teaches you a
trick or skill, and more importantly shows you who you really are. A mentor can be a guide or
a fairy godmother, but can also be your opponent.
In human development, if we’re lucky our parents are also our mentors, and hopefully you
PHHW RWKHU SHRSOH DORQJ WKH ZD\ ZKR VKRZ \RX \RXU KLGGHQ  WDOHQWV ,Q ¿OP WKHUH PDQ\
mentor scenes. One is Mr Miyaki in the Karate Kid (1984) who teaches the kid how to attack
and defend while polishing his car and painting his fence for him: “Wax on, Wax off”.
,QOHDGHUVKLSGHYHORSPHQW¿QGLQJPHQWRUVLVHVVHQWLDO0HQWRUVDUHXVXDOO\KHURHVZKR¶YH
been around the block themselves; people who can teach you how to get things done within
that context. In interviews (van Poelje, 1996) leaders testify that mentors come in different
shapes and forms. A lucky few have had mentors who recognize their talent and take them
under their wing supportively. Many say on the other hand, their mentor was a bad example
of leadership, who showed them what they didn’t want to become if they ever got a leadership
position. Honouring your past mentors is an important step in development.
Questions you can ask yourself are: Who were my mentors? What skill did they teach me?
For who am I a mentor?
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Step 5: Getting into power
,WLVQRWSRZHUWKDWFRUUXSWVEXWIHDU7KHIHDURIORVLQJSRZHUFRUUXSWVWKRVHZKR
ZLHOGLWDQGIHDURIWKHVFRXUJHRISRZHUFRUUXSWVWKRVHZKRDUHVXEMHFWWRLW
Aung San Suu Kyi
A hero can step into a position of power using the borrowed skill of a mentor. These skills
are not completely integrated as part of their own self-image yet, but are enough to exercise
power over others.
7KLVVWHSLVDWKUHVKROGIRUWKHKHURD¿UVWFRQIURQWDWLRQZLWKWKHQHZZRUOGVKHKDVHQWHUHG
It tests her determination. In human development this is visible when children start exploring
the world around them, and leaving and coming back to the secure base of their parents.
7KHUHLVDYHU\EHDXWLIXOVFHQHLQWKH¿OP(OL]DEHWK (1998) in which she has to speak to the
church fathers about the segregation of the Church of England and the state. The power
threshold is crossed quite literally when she enters the chamber to sit on her throne, and has
to make her way through all the black dressed ‘fathers’.
,QOHDGHUVKLSWKH¿UVWWLPH\RXDUHUHVSRQVLEOHIRUDJURXSRISHRSOHLVDQH[DPSOHRIWKLV
step. Most leaders describe in interviews (van Poelje, 1996) the terror and triumph of their
¿UVWSHRSOHPDQDJHPHQWH[SHULHQFHDVRQHRIWKHLUNH\OHDUQLQJHYHQWV,WLVWKHLU¿UVWWDVWH
of power and how you can use or abuse it to get the results you want. Some never progress
beyond that step.
In leadership development, learning how to wield power is an important step, especially for
female leaders. If you don’t step into your hierarchical position, you will not be able to use the
legitimate power base at your disposal. This usually means you have to compensate through
relational skills or charisma, which are less stable resources as a rule.
Questions you can ask yourself are: What are your deepest ambitions in terms of power?
How do you deal with power that your position brings?
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Step 6: King for a day
6HHWKHFRQTXHULQJKHURFRPHV6RXQGWKHWUXPSHWVEHDWWKHGUXPV
Thomas Morell
7KHKHURIHHOVWULXPSKDQWDQGVRPHWLPHVRPQLSRWHQWDIWHUKLV¿UVWWDVWHRISRZHU9HQLYLGL
vici! The term king for a day, however, is a double edged sword. It originates from the pagan
origins of Easter, or Ishtar where Nimrod married his mother, became a powerful king but was
later murdered and dismembered as a punishment.
,QRXURZQGHYHORSPHQWWKLVVWHSLVDSHULRGRIVHOIH[SUHVVLRQDQGQHHGIRUFRQ¿UPDWLRQ
,Q¿OPWKHPRVWSRLJQDQWLPDJHRIWKLVVWHSLVZKHQ/HRQDUGR'L&DSULRVWDQGVDWWKHERZRI
the Titanic (1997) and screams into the wind: “I’m the king of the world! I’m the king of the
world!”
In leadership development celebrating and bragging about early success accelerates the
process of integrating the ‘borrowed’ skill or talent. It is a time to build up the ego you surely
need to be able to exercise hierarchical power.
Questions you can ask yourself are: Are you allowed to exaggerate and brag about your
achievements? How do you charm people into followership?
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Step 7: The goddess
7UXWKWKDWIDLUJRGGHVVZKRFRPHVDOZD\VZLWKKHDOLQJLQKHUZLQJV
Anne Shannon Monroe
After the rush of adrenaline the steps of power and king for a day gave, it is a time for
grounding. The goddess is the period of turning inward; to pay attention to your household.
In our own development this stage has to do with our inner household. Have we matured
enough emotionally or psychologically to deal with the heady power of the previous steps? In
stories the goddess is often depicted as the matriarch, both as the desired and the fearsome
PRWKHU,Q¿OPWKHUHLVDW\SLFDOVFHQHLQ7KH0DWUL[  ZKHQ1HR¿UVWPHHWVWKH2UDFOH
She’s sitting on a stool in the kitchen facing the oven, and then turns around to says to Neo:
“Almost done” as if talking about the cookies in the oven, while she is actually commenting
on his readiness.
,QOHDGHUVKLSWKLVVWHSLVDERXWVHWWLQJXSWKHLQIUDVWUXFWXUHORJLVWLFVDQGEDFNRI¿FHRIWKH
organization. No matter how good the product, if the supporting processes are not in place
you will not be successful. As a leader it’s about knowing the big picture and the details of
operation and also about gathering people around you who keep you grounded in reality.
There is a very telling Dutch advertisement that says: “If you’re lonely at the top you’re doing
something wrong.”
Questions you can ask yourself are: Is my household in order? Who keeps me grounded?
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Step 8: The ordeal
,I\RXZRXOGQRWKDYHDIÀLFWLRQYLVLW\RXWZLFHOLVWHQDWRQFHWRZKDWLWWHDFKHV
James Burgh
An ordeal has to do with facing your worst nightmares and the consequences of decisions
you took earlier. If you don’t listen to your goddess, your ordeal in this step will be stronger.
For development, however, a period of ordeal is unavoidable.
In our own development this has to do with the key learning events that help us break through
RUFRQ¿UP RXUVFULSWIRULQVWDQFHOHDYLQJKRPH¿UVWORYHV¿UVWGLVDSSRLQWPHQWV,QPRYLHV
WKLVLVZKHQWKHKHURKDVWRIDFHDGUDPDWLFFKDQJHLQFLUFXPVWDQFH)RULQVWDQFHLQWKH¿OP
7KH'DUN.QLJKW (2008) there is a moment when Batman has to face the consequences of his
decision to back the up and coming attorney Harvey Dent, accepting the negative reactions
of Gotham’s population.
In leadership this is the time to sit tight, listen and take accountability of the commitments you
made earlier. An English idiom says the bigger they are, the harder they fall. As a leader I
often think you get paid to take the hits and not hit back. I remember accepting a tricky project
LQDODUJHDLUOLQHFRPSDQ\DQGDFWXDOO\VD\LQJLQWKHSURORJXH³,I\RX¶UHQRWVDWLV¿HG\RXFDQ
DOZD\V¿UHPH´:KLFKWKH\GLGDQG,XQGHUVWRRGFRPSOHWHO\WKDWLWZDVWKHFRQVHTXHQFHRI
my live or die provocation.
In leadership development I teach leaders to analyze what actions have led to their ordeal,
and to take conscious responsibility for their part in it. Leadership is a relational concept too.
<RXZLOORQO\KDYHIROORZHUVDVDOHDGHULI\RXKDYHEHHQIRUJHGWKURXJKWKH¿UH
Questions you can ask yourself are: How do you deal with powerlessness?
How vulnerable do you let yourself be in the organization?
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Step 9: The dagger
³%HIRUHDGLDPRQGVKRZVLWVEULOOLDQF\LWKDVWRVWDQGDJRRGGHDORIFXWWLQJ´
Anonymous
The ninth step in the hero’s journey is called the dagger. This is a period of cutting out the
non-essential parts of your life that you were faced with in the previous step. It is a time of
loss of innocence, of getting your hands dirty.
In your own life you may have gone through a break up, which might have felt like an ordeal.
After a break up there is a period of choosing what you still want to be part of your life and
also perhaps of friends choosing you or your ex-partner. Cut or be cut is the question.
,Q¿OPWKLVLVXVXDOO\WKHPRPHQWRIGHFLVLYHFKRLFH,QVRPHPRYLHVWKLVLVDWWKHEHJLQQLQJ
like in 6RSKLH¶V&KRLFH (1982) where she has to choose which of her children to keep with
her in the concentration camp. In some movies it’s a choice between a rock and a hard
place, like in the 7KH/RUGRIWKH5LQJV7KH)HOORZVKLSRIWKH5LQJ (2001) when Frodo has
to choose to believe his companion Sam or Golem, the ambivalent guide, when the food has
run out.
In leadership you need the capacity to cut down the business to lean and mean proportions,
when you know the survival of the company is at stake.
It is also the capacity to weed out talent in your team. I remember inheriting a team of
professionals in one organization, with a second in command who’d been there a long time.
Worse, he was actively undermining and played squash with the boss every week. I learned
a lot in this period about the necessity to cut out an individual to maintain the sanctity of a
team.
Questions you can ask yourself are: In a crisis am I willing to cut or do I get cut? Do I get
more energy/adrenaline from creation or destruction?
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Step 10: Back to the light
7KHPRPHQWRIHQOLJKWHQPHQWLVZKHQDSHUVRQ¶VGUHDPVRISRVVLELOLWLHV
EHFRPHLPDJHVRISUREDELOLWLHV
Vic Braden
After a period of cutting down the hero is ‘saved’ from darkness by refocusing on her ideals.
The hero reformulates her mission in life, and creates light at the end of he tunnel.
In development these are periods in your life when you refocus your energy on your true
SXUSRVH RU DV /DPPHUV   FDOOV LW µ\RXU (VVHQFH¶ ,Q ¿OP WKH KHUR HYRNLQJ WKH ROG
mentor’s lessons again often symbolizes this. For instance, in 6WDU:DUV(1977) when Luke
Skywalker is ready to shoot the last possible missile towards the Death Star, he hears Obi
Wan Kenobi say: “Trust the Force Luke” and has the courage to put away his computer and
refocus on his inner Jedi knowledge.
In leadership this is a period of convergence, of reformulating the mission in a brave new
world. There is a story of a Japanese soap factory that had been in the family for generations.
When the great grandson took over the nearly bankrupt old-fashioned premises he called all
the employees together. In a rousing speech he said: “This is not a soap factory, we enhance
the quality of beauty and life, not only in Japan but in the world.” Today the company is one
of the most successful personal cosmetic factories in the world.
Questions you can ask yourself are: What is the mission statement in your own life? Have
you ever held a ‘soap box speech’ to motivate your team?
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Step 11: Death and resurrection
,IDPDQKDVQ¶WGLVFRYHUHGVRPHWKLQJWKDWKHZLOOGLHIRUKHLVQ¶W¿WWROLYH
Martin Luther King, Jr.
The threshold of death and resurrection is diametrically opposite of the threshold of power.
Where in the threshold of power it was about exercising power over others, in the threshold
of death and resurrection it is about exercising power over oneself.
In development this is a period of risk and testing one’s own limits in standing for the new
LGHDOV:KRDUH\RXUHDOO\",Q¿OPWKLVLVRIWHQWKHWUXWKRUGDUHPRPHQWOLNHLQ.LOO%LOO (2003)
ZKHQWKHKHURLQH 8PD7KXUPDQ IDFHVKHURSSRQHQW /XF\/LX LQD¿QDOEDWWOH
In leadership this is a time to stand up for your principles. These are the times where you
face that there is nothing else you can do but stand for your ideals. The truly do or die
moments in your career. There is a wonderful anecdote about Howard Schultz the CEO of
Starbucks. Starbucks is a chain that has grown from about 1,000 stores ten years ago to
more than 10,000 in the US and more than 5,000 in 42 other countries.
When he realized that the success of Starbucks was actually undermining its mission to
create a third place between home and work, he wrote a memo to his leaders to actually stop
the rapid growth and go back to the romance and theatre of real coffee making.
4XHVWLRQV\RXFDQDVN\RXUVHOIDUH+RZPXFKKDYH\RXVDFUL¿FHGWREHZKHUH\RXDUH
today? Is there a principle you would give your life for?
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Step 12: Return with the elixir
,I,FDQVWRSRQHKHDUWIURPEUHDNLQJ,VKDOOQRWOLYHLQYDLQ,I,FDQHDVHRQHOLIH
WKHDFKLQJRUFRRORQHSDLQRUKHOSRQHIDLQWLQJURELQXQWRKLVQHVWDJDLQ,VKDOO
QRWOLYHLQYDLQ
Emily Dickinson
In the last step of the hero’s journey he returns with the elixir to the community. The elixir
can be a symbol of life, love or a thing, but it can also be you in your transformed state, like
Nelson Mandela after 28 years of imprisonment.
In your own development this is the time to build up compassion and express gratitude for
WKHOLIH\RXKDYHOHGDQGWKHSHRSOH\RX¶YHPHWDORQJWKHZD\,Q¿OPDQH[DPSOHLVWKH
end of (ULQ%URNRYLFK (2000) when she goes to the plaintiffs’ houses to tell them how much
they’re getting from the class action suit they brought against the polluting chemical plant. In
7KH:L]DUGRI2] (1939) Dorothy says goodbye to her allies and wishes herself home. Back
in the ordinary world, her perceptions of the people around her have changed. She declares
she will never leave home again. This is not to be taken literally. The house is the symbol for
personality. Dorothy has found her own soul and has become a fully integrated person, in
touch with both her positive qualities and her shadow. The elixir she brings back is her new
idea of home, her new concept of her Self.
In leadership this is the time of servant leadership, where you can truly transform the company
simply by being there and supporting your people. In the hero’s journey, if you cannot bring
back something from your journey for your community you are fated to repeat it.
Questions you can ask yourself are: What would I like to express my thankfulness for? How
do you contribute to leaving the world a better place?
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We are all hero’s in our own lives
Script is a story, an interpretation of historical events linked to a feeling. And so to understand
how script works we need to understand how stories work. The hero’s journey is the story
of stories. And it is very helpful to my clients to understand that whatever they are going
through, painful though it may be at the social and the psychological level, at the mythological
story level all life’s events have a deeper meaning, and prepare you for the next step in you
journey.
,KRSH\RXXVHWKLVVWRU\RIVWRULHVWR\RXUEHQH¿WDQG\RXUFOLHQWV¶EHQH¿WWRFKRRVHWKHPRVW
empowering story to support their development.
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